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SECURITIES

PHUGNG AN PHAT HANH CO PHIEU TANG VON PIEU LE NAM 2026

CONG TY CO PHAN CHUNG KHOAN RONG VIET
(Binh kém theo To trinh s6 . QA4./2026/TT-HEQT ngay . 48.7. 03 /2026)

PLAN FOR ISSUING SHARES TO INCREASE CHARTER CAPITAL IN 2026

VIET DRAGON SECURITIES CORPORATION
(Attached to Proposal No. .QH./2026/TT-HEQT dated .4 %./. 0 /2026)

I.  GIGITHIEU VE TG CHU'C PHAT HANH/ INTRODUCTION TO THE ISSUING ORGANIZATION

1.  Témtatthdng tin vé t& chiic phat hanh/ Summary ofinformation on the issuing organization:

- Tén Céng ty/ Company Name : CONGTY CO PHAN CHUNG KHOAN RONG VIET
- Téntiéng Anh/ English Name :  VIET DRAGON SECURITIES CORPORATION
- Tén viét tat/ Abbreviated Name : VDSC
- Voéndiéu lé hién nay :  2.720.000.000.000 déng. /
Current charter capital VND 2,720,000,000,000, (
- Trus&chinh : Tang1dénTang 8, Tda nha Viet Dragon, 141 Nguyén Du, \
Phuding Bén Thanh, Thanh phé H6 Chi Minh, Viét Nam
Head Office Address Floors 1to 8, Viet Dragon Tower, 141 Nguyen Du Street, Ben
Thanh Ward, Ho Chi Minh City, Vietnam
- S6 dién thoai/ Telephone . +84 286299 2006
- Website . httpy//vdsc.com.vn

- Gidy chiing nhan dang ky doanh nghiép ma sé doanh nghiép 0304734965 do S& Ké hoach va
Dau tu TP.HCM cép lan dau ngay 21/12/2006, cdp thay d8i 1an thd 23 ngay 02/10/2025.
Enterprise Registration Certificate number 0304734965, initially issued by the Ho Chi Minh City

Department of Planning and Investment on December 21, 2006, with the 23" amendment issued on
October 02, 2025.

v Nganh nghé kinh doanh chti yéu/Primary business activities:

i
+
.
¥
+

M&i gidi chiing khoan/Securities brokerage;

Tu doanh chiing khoan/Proprietary trading;

Bao lanh phat hanh chiing khoan/Securities underwriting;
Tu van déu tu chiing khoan/Securities investment advisory;
Dich vu luu ky chiing khoan/Securities depository services.

v' San pham/dich vu chinh/ Main Products/Services:

+

Hoat déng méi gidi chiing khoan: cung cdp cac sdn phdm, dich vu cho khach hang ca
nhén va khach hang t6 chitc nhu: Quan Iy tai khoan, Hé trg thuc hién cac giao dich theo
yéu cdu clia khach hang,...

Securities brokerage activities: providing products and services for individual and
institutional clients, including account management, execution support for client
transactions, etc.

Hoat déng dich vu ching khoan: bao gém hoat déng Tai trg giao dich; Luu ky ching
khoén va cac dich vu ho trg giao dich.
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Securities services: including transaction financing, securities depository, and other
transaction support services.
+ Hoat ddng Ngan hang dau tu: bao gém céc dich vy thi trudng vén; Dich vu thi truding
ng; Tai cdu trac va dinh gia; Dich vu tuan thi; Mua ban & Sap nhap doanh nghiép.
Investment banking activities: encompassing capital markets services, debt markets
services, restructuring and valuation, compliance services, and Mergers & Acquisitions

(M&A) advisory.

v' Gidy phép HPKD s6 32/UBCK-GPHBKD do Chu tich UBCKNN cdp ngay 21/12/2006 va Gidy
phép diéu chinh s6 104/GPDC-UBCK cdp ngay 26/10/2022, Gidy phép diéu chinh s6
92/GPBC-UBCK cdp ngay 17/09/2025.
Business License No. 32/UBCK-GPHPKD, issued by the Chairman of the State Securities

Commission of Vietnam (SSC) on December 21, 2006, Amended Business Licenses No. 104/GPEC-
UBCK, issued on October 26, 2022, Amended Business License No. 92/GPPC-UBCK, issued on

September 17, 2025,

2. Tinh hinh hoat ddng kinh doanh giai dfoan 2023 - 2025/ Business performance from 2023 to 2025
Don vj tinh: ty déng/ Unit: VND billion

2023 2024 2025
Chi tiéu / Indicators Gia tri/ Gia tri/ Gia tri/
' 0 £ d b 0 - ' 9, -
Value ) Value L) Value .
Tong gid t tai san/ Total | ca1a0| 2500 | 63950 203% | 81215| 27.0%
assets
Von chd s hiw Owners| .05 1619 28076| 161%| 30001 104%
equity
QOANUUITHOKDIRRVGIUR | oo | oome|  wmna| 200%) ipdia 5,5%
from business activities
Lolnhugn WHDKD/Qperating | 4100 -1 3552| -139% | 3468  -2.4%
profit
Loi nhuan khac/ Other profit 0.5 - 0,5 -8,0% 0,0 -91,3%
Loi nhudn trudc thué/ Profit 413,1 ) 355,6 13,9% 346,8 -2,5%
before tax
1E':tr:)l(nhugn sau thué/ Profit after 3302 ) 2912 11,8% 282, 3.1%
EPS (ddng/cd phi€u)/ EPS
; . 1, -10,99 1.054 -2,8%
(VND/share) 1216 Ve | =1dE °
Gia trj s sach (déng/cp)/ Book &
- : ; 11. 39 11.14 -1,89
vl ibsbare) 11.325 15,5% 1.354 0,3% 6 %

Nguon: BCTC hop nhdt kiém todn cdc ndm 2023, 2024 va 2025 cta Réng Viet.
Source: Audited consolidated Financial statements for 2023, 2024 and 2025 of VDSC.

Céc chi tiéu an toan tai chinh theo quy dinh phap luat/ Financial safety indicators as prescribed

by law:
PvT Theo quy dinh
Chi tiéu/ Indicators .| 31/12/2024 | 31/12/2025 L
Unit Regulatory limit
5 s T Khéng thap han
T?/ e ar.1 ';oa? tai ch'lnh % 516,74 439,68 | 180%
Financial safety ratio Not lower than 180%
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: bvT i
Chi tiéu/ Indicators " | 31112/2024 | 31/12/2025 |  TMe°quydinh
Unit ; ~Regulatory limit
Ty [é Téng ng/Vén chii s& hitu Lan — 1 3 Khong vugt qué 5 [an
Total debt/Owner's equity Times ' "7 | Not exceeding 5 times
Ng ngdn han/Tai sdn ngin han Lan - - T6i da bang 1
Short-term debt/Short-term assets Times : "7 | Maximum of 1
Gia tri con lai cla tai sdn cd
dinh/Téng tai san Khé t qua 509
Int g ‘ % 1,00 076 héng vuq' qua 50%
Residual value of fixed assets/Total Not exceeding 50%
assets
Gia trj ddu tu 8 phiéu chua niém
yét, phan vén gép va du an kinh
doanh/ Vén chli s& hir . 5 209
. u. % 1151 12,00 Khéng vuqt qud 20%
Value of unlisted stock investments, Not exceeding 20%
equity contributions, and business
projects/Owner's equity

Ngudn: Bdo cdo ty 1€ an toan tai chinh cdc ndm 2023, 2024 va 2025 dé kiém todn clia Réng Viét.
Source: Audited financial safety ratio reports for 2024 and 2025 of VDSC.

Nam 2025, kién dinh vdi dinh huéng “Viing nén tang - Chic tuong lai", Réng Viét tiép tuc ciing cé
nang lyc c6t 16i va linh hoat tan dung tiing co hi clia thj trudng. Trudc nhitng bién s& khé doan, Coéng
ty da cht dong trién khai céc gidi phap diéu hanh pht hgp trong khudn khé quan tri rdi ro, qua d6 duy
tri su 6n dinh va dat dugc két qué kinh doanh tuang d8i tich cuc, tao tién dé cho giai doan phat trién
tiép theo.

In 2025, steadfast in its strategic direction of “Solid Foundation - Prosperous Future,” Viet Dragon Securities
Corporation continued to strengthen its core competencies while flexibly capturing market opportunities.
Amid unpredictable market variables, the Company proactively implemented appropriate management
solutions within a robust risk management framework, thereby maintaining operational stability and
achieving relatively positive business results, laying the groundwork for the next phase of development.

Doanh thu hgp nhét tir hoat ddng kinh doanh dat 1.041,8 ty déng, ting 5,5% so vdi nadm 2024 (9874 ty
déng). Loi nhuan tif hoat dong kinh doanh ndm 2025 clia Cong ty dat 346,8 ty ddng, gidm 2,4% so vdi
nam 2024. Lgi nhuén trudc thué ctia Réng Viét ndm 2025 dat 346,8 ty déng, gidm 2,5% so vdi nam 2024
va hoan thanh 94,2% ké& hoach nam (368 ty déng).

Consolidated operating revenue reached VND 1,041.8 billion, representing an increase of 5.5% compared to
2024 (VND 987.4 billion). Operating profit in 2025 amounted to VND 346.8 billion, down 2.4% year-on-year.
Profit before tax of Viet Dragon Securities Corporation in 2025 reached VND 346.8 billion, a decrease of 2.5%
compared to 2024, fulfilling 94.2% of the annual target (VND 368 billion).

Il.  PHUONG AN TANG VON DIEU LE/ PLAN FOR INCREASING CHARTER CAPITAL
1. Cosdphap ly/ Legal basis

- Luat Doanh nghiép sé 59/2020/QH14 dugc Quéc hdi nudc Cong hda X& hdi Chi nghia Viét Nam
théng qua ngay 17/06/2020;

The Law on Enterprises No. 59/2020/QH14, passed by the National Assembly of the Socialist Republic
of Vietnam on June 17, 2020;

. Ludt Chiing khoén s6 54/2019/QH14 dugc Quéc hdi nudc Cong hoa Xa hoi Chi nghia Viét Nam
thong qua ngay 26/11/2019 va Luét s6 56/2024/QH15 vé viéc stta d6i, bé sung Luat Ching khoan
ngay 29/11/2024 va céc van ban quy dinh, huéng dan thi hanh Luat Ching khodn;
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The Law on Securities No. 54/2019/QH14, passed by the National Assembly of the Socialist Republic
of Vietnam on November 26, 2019, and Law No. 56/2024/QH15 amending and supplementing the
Law on Securities on November 29, 2024, along with related regulatory documents and
implementation guidelines;

- Nghi dinh s6 155/2020/ND-CP ngay 31/12/2020 Quy dinh chi tiét thi hanh mot s6 diéu clia Luat
Chung khoan;
Decree No. 155/2020/ND-CP dated December 31, 2020, detailing the implementation of certain
provisions of the Law on Securities;

- Nghi dinh s6 245/2025/ND-CP ngay 11/09/2025 sifa d6i, b8 sung mot s6 diéu clia Nghij dinh s6
155/2020/ND-CP ngay 31 thang 12 nam 2020 cla Chinh phu quy dinh chi tiét thi hanh mot sé
diéu ctia Luat Ching khoan;

Decree No. 245/2025/ND-CP dated September 11, 2025, amendments to certain articles of Decree No.
155/2020/ND-CP dated December 31, 2020, of the Government of Vietnam elaborating certain
articles of the Law on Securities;

- Diéu I t6 chuic va hoat déng clia Cong ty C3 phan Ching khoan Réng Viét.
The Charter of Viet Dragon Securities Corporation.
2. Sy can thiét cla viéc ting vén diéu |&/ The necessity of increasing charter capital

Vi muc dich md rong cac hoat dong kinh doanh chiing khoén hién hitu, m& réng mang ludi hoat déng,
cing nhu nhiéu sdn pham, nghiép vu méi dang dugc Uy ban Ching khodn Nha nudc (UBCKNN), S¢&
Giao dich Chiing khodn nghién c(u trién khai,... déu dit ra yéu cdu cc Cong ty chimng khoan phai gia
tang nang lyc tai chinh dé dap tng nguén vén cho khach hang ciing nhu tham gia cung cdp cac san
pham, dich vu mdi trong giai doan sip tdi.

With the objective of expanding existing securities business activities and broadening the operational network,
as well as the development of new financial products and services currently being researched and
implemented by the SSC and Stock exchanges, there is an increasing requirement for securities companies to
enhance their financial capacity. This is necessary to meet the capital demands of clients and to actively
participate in offering new products and services in the upcoming period.

Do d9, viéc tang von diéu I sé gitip Rong Viét cd nguén vén dé da dang, md rong hoat déng kinh doanh,
nang cao nang luc tai chinh, nang luc bao ldnh phét hanh, tu doanh, cho vay giao dich ky quy/tng trudc,
nang cao kha nang canh tranh ctia Réng Viét véi cac cong ty chiing khoan khac trén thi trudng.
Accordingly, the charter capital increase will provide VDSC with the necessary funding to diversify and expand
business operations, strengthen financial standing, and enhance capabilities in underwriting, proprietary
trading, and margin lending/advance payments, thereby boosting our competitive advantage against other
securities firms in the market.

Trén co s& d6, Hoi ddng quan tri (HDQT) kinh trinh Dai hoi déng cd dong (PHDCD) xem xét thong qua
phuong én téng vén diéu I¢ Ién mUic 4.500 ty ddng clia Cong ty C8 phan Chiing Khoan Réng Viét. Téng
s6 tién dy kién thu dugc tir dot tang vén sé dugc can déi sif dung cho cic hoat dong giao dich ky
quy/ting trudc, ty doanh/bao lanh phat hanh, tham gia hoat déng thj trudng trai phiéu tiy theo diéu
kién thi truding dé ddm bdo muc tiéu sir dung vén dat hiéu qua cao nhét.

Based on the above considerations, the Board of Directors (BOD) respectfully submits to the General Meeting
of Shareholders (GMS) for approval of the plan to increase the charter capital of Viet Dragon Securities
Corporation to VND 4,500 billion. The total proceeds from this capital increase will be strategically
allocated to margin trading and advance payment services, proprietary trading, underwriting activities, and
participation in the bond market, with adjustments made in accordance with market conditions to ensure
the highest efficiency in capital utilization.
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3.  Tong quan vé phuang an téng vén diéu lé ciia Cong ty
Overview of the charter capital increase plan

- T6 chiic phat hanh Céng ty C6 phan Chiing khoan Réng Viét
Issuing organization Viet Dragon Securities Corporation
- Machuing khoan . VDS
Stock code : VDS
- Loai ¢6 phi€u phéat hanh C6 phiéu phé théng
Type of shares to be issued Common shares
- Meénh gia cé phiéu 10.000 d6ng/cé phiéu
Par value per share VND 10,000 per share
- Von diéu |é hién nay 2.720.000.000.000 déng
Current charter capital VND 2,720,000,000,000
- S6lugng cd phiéu da phat hanh 272,000.000 ¢ phiéu
Total issued shares 272,000,000 shares

- S&lugng cb phiéu duy kién phat hanh: t6i da 178.000.000 ¢ phiéu, trong do:
Up to 178,000,000 shares, including:

88.000.000 ¢é phiéu, bao gém:

Expected number of shares to be issued

+ Dot 1: Phat hanh ¢6 phiéu dé tra ¢
tc, Phét hanh 6 phiéu theo chuong
trinh lua chon cho ngudi lao dong
(ESOP) va Chao ban thém cé phiéu
cho ¢6 déng hién hitu theo phuong
thtic thuc hién quyén

Phase 1: Issuance of shares for
dividend payment, Issuance of shares
under the Employee Stock Ownership
Plan (ESOP), and Offer additional
shares to existing shareholders
through the exercise of rights

88,000,000 shares, including:

v" Phathanh cé phiéu dé trd cé tic

Issuance of shares for dividend
payment

v" Phat hanh cé phiéu theo chuong
trinh lua chon cho ngudi lao déng
(ESOP)

Issuance of shares under the
Employee Stock Ownership Plan
(ESOP)

v" Chao béan thém ¢é phiéu cho c6
déng hién htu theo phuong
thiic thuc hién quyén

Offer additional shares to
existing shareholders through
the exercise of rights

27.200.000 ¢8 phiéu, tuong lng ty |& thuc hién
quyén la 10:1

27,200,000 shares, corresponding to an execution
ratio of 10:1

6.400.000 c§ phiéu, tuong tng 2,35% s6 lugng ¢
phiéu dang luu hanh

6,400,000 shares, equivalent to 2.35% of total
outstanding shares

54.400.000 c6 phiéu, tuong (ng ty 1& thuc hién
quyénlas:i

54,400,000 shares, corresponding to an execution
ratio of 5:1

Phuong an phét hanh ¢é phiéu ting vén diéu 1é ndm 2026
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+ Bat 2: Chao ban ¢& phiéu riéng &

Phase 2: Private placement of shares
Téng gid trj phat hanh theo ménh gia
Total issuance value at par value
Gia chao ban/nguén vén du kién
Offering price / Expected funding sources
v" Phét hanh cé phiéu &é tra cd tuic

Issuance of shares for dividend
payment

v" Phét hanh c6 phiéu theo chudng
trinh Iua chon cho ngudi lao déng

Issuance of shares under the Employee
Stock Ownership Plan (ESOP)

v" Chao béan thém c¢é phiéu cho cé
ddéng hién hlu theo phuong thtic
thuc hién quyén

Offer additional shares to existing
shareholders through the exercise
of rights

v" Chao ban c6 phiéu riéng 1&

Private placement of shares

Von diéu 1& du kién sau phat hanh
Expected charter capital after issuance

Muc dich clia st dung vén thu dugc
tUr dgt phat hanh

Purpose of capital utilization from the
issuance:

Thdi gian du kién phat hanh

Téi da 90.000.000 ¢6 phiéu
Up to 90,000,000 shares
1.780.000.000.000 déng
VND 1,780,000,000,000

tir ngudn lgi nhudn sau thué chua phéan phéi tai thoi
diém 31/12/2025 trén Bdo céo tai chinh da duoc
kiém todn ndm 2025 clia Cong ty theo quy dinh
phap luat.

Funded from the undistributed after-tax profit as of
December 31, 2025, based on the 2025 audited
Financial statements of the Company, in accordance
with legal regulations.

10.000 déng/cé phiéu.
VND 10,000 per share.

10.000 d6ng/cd phiéu.

VND 10,000 per share.

DHDCD giao va Gy quyén HDPQT quyét dinh gié chao
ban cu thé tai thdi diém chao ban trén co s& dam
phan, théng nhat véi nha dau tu va thuc hién theo
ding nguyén tac xac dinh gid néu tai phuong an nay.

The GMS authorizes the BOD to determine the
specific offering price at the time of issuance, based
on negotiations and agreements with investors,
ensuring compliance with the pricing principles
specified in this plan.

4.500.000.000.000 déng
VIND 4,500,000,000,000

B& sung vén kinh doanh cho hoat déng giao dich ky
quy/lng trudc, tu doanh/bdo lanh phat hanh, tham
gia hoat déng thj trudng tréi phiéu.

To supplement business capital for margin trading/
advance payment services, proprietary trading/
underwriting activities, and participation in the bond
market,

Dai véi Pot 1: Thai gian phat hanh cu thé giao cho
HDQT quyét dinh va sau khi dugc Uy ban Chiing
kho@n Nha nudc thong béo béng van ban vé viéc
nhan dugc ddy du tai liéu bao cdo phat hanh ¢6

Phuang an phét hanh cd phiéu tdng vén diéu 1 ndm 2026
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phiéu dé tra c8 tic, phat hanh cé phiéu theo
chuong trinh lya chon cho ngudi lao dong va’/hoac
cdp Gidy chiing nhan chao ban cd phiéu ra cong
chiing cho Réng Viét.

Déi véi Bat 2 (sau khi da hodn tdt Bgt 1): Thai gian
phét hanh cu thé giao cho HDQT quyét dinh va sau
khi dugc Uy ban Chiing khoan Nha nuéc thong béo
bang van ban vé viéc nhan dugc day di hé so diang
ky chao ban c6 phiéu riéng |&.

Expected issuance timeline : For Phase 1: The specific timing of the issuance shall
be decided by the BOD and shall take place after the
S55C issues a written confirmation of receipt of the
complete report dossier for the share issuance for
dividend payment, the issuance of shares under the
Employee Stock Ownership Plan (ESOP), and/or grants
the Certificate of Public Offering of shares to VDSC.

For phase 2 (following the completion of Phase 1): The
specific timing of the issuance shall be decided by the
BOD and shall take place after the SSC issues a written
confirmation of receipt of the complete registration
dossier for the private placement of shares.

4,  Phuong an tang vén diéu I chi tiét:
Detailed plan for increasing charter capital:

4.1 Dot 1-Phathanh cd phiéu dé tra c6 tic, Phat hanh ¢d phiéu theo chuong trinh Iua chon cho
ngudilao ddng (ESOP) va Chao ban thém ¢d phiéu cho ¢8 dong hién hitu theo phuang thiic
thuc hién quyén

Phase 1: Issuance of shares for dividend payment, Issuance of shares under the Employee
Stock Ownership Plan (ESOP), and Offer additional shares to existing shareholders through
the exercise of rights

4.1.1 Phuong an phat hanh ¢ phiéu dé tra ¢4 tuc (ty 1é 10%):
Plan for issuing shares for dividend payment (10% Ratio):

- S8 lugng b phiéu trudc phat hanh i 272.000.000 c6 phiéu
Total number of shares before issuance : 272,000,000 shares
- S0 lugng cd phiéu du kién phathanh  :  27.200.000 cé phiéu

Number of shares expected to beissued : 27,200,000 shares

- S6lugng cd phiéu sau khihoan t§t phat : 360.000.000 c8 phiéu
hanh Dot 1 (bao gém dot phdt hanh c6
phiéu trd cé tic va ESOP va chao bdn
thém cé phiéu cho ¢6 déng hién hitu theo
phuong thic thuc hién quyén)

Total number of shares after completionof : 360,000,000 shares
Phase 1 (including shares issued for
dividend payment and ESOP issuance and
offer additional shares to existing
shareholders through the exercise of rights)

Phudng &n phat hanh c6 phiéu ting vén diéu |& ndm 2026 Trang/Page 7/37
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- Tonggid trj phat hanh theo ménh gia : 272.000.000.000 déng
Total issuance value at par value . VND 272,000,000,000

- V6n diéu lé sau khi hoan tdt phdthanh : 3.600.000.000.000 déng
(bao gém dgt phdt hanh cé phiéu trd c6
tic va ESOP va chao bdn thém c6 phiéu
cho c6 déng hién hiu theo phuong thiic
thuc hién quyén)

Charter  capital ~ after  completion : VND 3,600,000,000,000
(including shares issued for dividend

payment and ESOP issuance and offer

additional shares to existing shareholders

through the exercise of rights)

- Hinh thic phat hanh 1 Phat hanh c¢é phiéu tra cé tiic ndm 2025
Issuance method: : Issuance of shares for dividend payment for the year 2025
- Dditugng phat hanh : €6 ddng hién hiu c6 tén trong danh sach tai ngay

chét danh sach 6 déng dé thuc hién quyén nhan
c6 tuc blng cé phiéu.
D& lam 15, (1) s6 b phiéu phat hanh ESOP néu tai
Muc 4.1.2 clia phuong an nay sé khéng dugc nhan
6 phiéu trd c6 tlic ndm 2025 va (2) ngay chét danh
sach c6 déng dé thuc hién quyén nhan c6 tuc bing
c6 phiéu ciing |a ngay chét danh sach 8 déng dé
thyc hién quyén chao ban thém cé phiéu cho cd
ddng hién hitu (dugc néu tai Muc 4.1.3 clia phuong
an nay).

Eligible recipients: . Existing shareholders whose names are listed on the
record date for exercising the right to receive dividends
in shares.

For the avoidance of doubt, (1) the ESOP shares to be
issued as specified in Section 4,1.2 of this plan shall not
be entitled to receive the 2025 stock dividend and (2)
the record date for determining shareholders entitled
to receive the stock dividend shall also be the record
date for determining shareholders entitled to
subscribe for the additional shares offered to existing
shareholders (specified in Section 4.1.3 of this plan).

- Ngudn vén thuc hién phat hanh it nguén lgi nhudn sau thué chua phan phdéi tai thoi
di€ém 31/12/2025 trén Bao céo tai chinh da duoc
kiém todn nam 2025 clia Céng ty theo quy dinh
phdp luat.

Funding source: ! Funded from the undistributed after-tax profit as of
December 31, 2025, based on the 2025 audited
Financial statements of the Company, in accordance
with legal regulations.
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- Tyléthuc hién quyén

Execution ratio

- Phuong an lam tron, phuong an xu Iy
c6 phiéu lé
Rounding method and handling of
fractional shares:

v Phuong &n lam tron

Rounding method

v" Phuong én xU ly <6 phiéu & (phdn
chénh léch gitia du kién phdt hanh va
s6 luong cd phiéu thuc t& phdt hanh)

Handling of fractional shares
(difference between the expected
issuance and the actual number of
shares issued)

Ty 1€ 10:1.Tai ngay chét danh séch ¢6 déng dé thuc
hién quyén, cé déng s& hitu 10 ¢é phiéu sé dugc
nhan thém 1 c¢d phiéu mdi;

Quyén nhéan cé titc bang ¢6 phiéu khdng duoc phép
chuyén nhuong. C8 phiéu phat hanh nay khéng bi
han ché chuyén nhugng.

10:1 - On the record date, shareholders holding 10
existing shares will receive 1 additional share;

The right to receive dividends in shares is non-
transferable. The newly issued dividend shares are not
subject to any transfer restrictions.

C6 phiéu phat hanh tra cé tuc cho cd déng hién hiu
sé dugc lam tron xuéng dén hang don vi.

The number of dividend shares issued to existing
shareholders will be rounded down to the nearest
whole unit.

Toan b s6 c6 phiéu & sé dugc phan phéi cho Céng
doan Céng ty, lam ngudn 6 phiéu thudng cho can
b6 nhén vién Cong ty. Cong doan khéng phai thanh
todn tién khi nhan s6 cd phiéu |& nay.

All fractional shares will be allocated to the Company’s
Trade Union as a stock bonus pool for Company
employees. The Trade Union will not be required to
make any payment for these fractional shares.

Vi du: C6 déng A s& htu 205 ¢ phiéu tai ngay chét danh séch ¢d dong. Vi ty 1& thuc hién quyén
10:1, 6 dong A sé dugc nhan 20,5 ¢d phiéu mdi. Theo nguyén tic tinh toan trén, cd ddng sé nhan
dugc 20 ¢ phiéu méi, phdn 1& 0,5 cd phiéu s& dugc phan phdi cho Céng doan Céng ty.

Example: Shareholder A holds 205 shares on the record date. Based on the 10:1 execution ratio,
Shareholder A would be entitled to 20.5 new shares. Applying the rounding method, Shareholder A
will receive 20 new shares, while the remaining 0.5 fractional share will be allocated to the

Company’s Trade Union.

- Phuong an dam bao dép (ng quy dinh
vé ty 1& s& hitu nudc ngoai

Plan to ensure compliance with foreign
ownership limits:

- Thaidiém phét hanh du kién

Giao va (y quyén cho HPQT théng qua phuong én
dam béo viéc phat hanh cé phiéu dap (ng quy dinh
vé ty |& s& hitu nudc ngoai.

The BOD is authorized to implement measures

ensuring that the share issuance complies with
regulations on foreign ownership limits.

Du kién trong ndm 2026, th&i gian phat hanh cu thé

giao cho HPQT quyét dinh va sau khi dugc Uy ban
Ching khoan Nha nudc théng bdo vé viéc nhan

Phuong an phat hanh cé phiéu ting vén diéu |& ndm 2026

Plan for issuing shares to increase charter capital in 2026
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Expected issuance timeline

dugc ddy dd tai lidu béo cdo phat hanh.

Planned for 2026, The specific issuance timeline will be
determined by the BOD and will be executed after
receiving official notification from the SSC confirming
receipt of the complete issuance report documents.

4.1.2 Phuong én phat hanh c6 phiéu theo chuong trinh lua chon cho ngudi lao dong (ESOP):

Plan for issuing shares under the Employee Stock Ownership Plan (ESOP):

S6 lugng ¢b phiéu trudc phat hanh
Total number of shares before issuance

S6 lugng c6 phiéu du kién phét hanh
Number of shares expected to be issued

S6 lugng b phiéu sau khi hoan tat
phét hanh (bao gém dot phdt hanh c6
phiéu tré ¢é tuc va ESOP va chao bdn
thém c& phiéu cho c6 déng hién hau
theo phuong thirc thuc hién quyén)

Total number of shares after completion
(including shares issued for dividend
payment and ESOP issuance and offer
additional shares to existing shareholders
through the exercise of rights)

Téng gié tri phat hanh theo ménh gi
Total issuance value at par value

V6n diéu |é sau khi hoan tdt phat hanh
Dot 1 (bao gém dgt phdt hanh cé phiéu
tra cé tic va ESOP va chdo bdn thém c6
phiéu cho c¢6 déng hién hiu theo
phuong thirc thuc hién quyén)

Charter capital after completion of Phase
1 (including shares issued for dividend
payment and ESOP issuance and offer

additional shares to existing shareholders
through the exercise of rights)

Gia phat hanh
Issuance price

Da6i tugng phat hanh

272.000.000 ¢ phiéu
272,000,000 shares

6.400.000 c6 phiéu, tuong Ung 2,35% s6 lugng c8
phiéu dang luu hanh

6,400,000 shares, equivalent to 2.35% of total
outstanding shares

360.000.000 cé phiéu

360,000,000 shares

64.000.000.000 déng
VND 64,000,000,000
3.600.000.000.000 déng

VIND 3,600,000,000,000

10.000 déng/cé phiéu
VND 10,000 per share

Thanh vién HDQT, Ban kiém soat, cac can bo nhan
vién clia CTCP Chuing khoan Réng Viét va cong ty
con dap Ung cac tiéu chudn ngudi lao déng tham
gia chuong trinh dugc quy dinh tai Phu luc cha
Phuong an nay.

Phuang &n phét hanh cé phiéu ting vén diéu 1& nidm 2026
Plan for issuing shares to increase charter capital in 2026
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Eligible employees i The members of the BOD, the Board of Supervisors,
employees of Viet Dragon Securities Corporation and
its subsidiaries who meet the employee eligibility
criteria for the program as stipulated in the Appendix
to this Plan.

- Tiéu chudn ngudi lao déng tham gia : Tiéu chuin ngudi lao dong tham gia chuong trinh
chuong trinh va nguyén téc xéc dinh va nguyén tac xac dinh s6 lugng ¢ phiéu phan phdi
s6 ugng ¢ phi€u phan phdi cho tiing cho tiing déi tugng dugc quy dinh tai Phu luc cia
déi tuong Phuong &n nay.

Pai héi déng cé déng Gy quyén cho HPQT théng
qua danh sach ngudi lao dong dugc tham gia
chuang trinh, s6 c¢6 phiéu dugc phan phéi cho tiing
déi tugng dua trén tiéu chudn va nguyén tic xac
dinh s& lugng ¢é phiéu néu trén.

Eligibility  criteria  for employees : The eligibility criteria and the principles  for
participating in the program and determining the number of shares allocated to each
principles for determining the number of participant are set out in the Appendix to this Plan.

shares allocated to each participant The GMS authorizes the BOD to approve the list of
eligible employees participating in the program and
the number of shares allocated to each participant
based on the above-mentioned eligibility criteria and

allocation principles.
- Phuong thiic chao ban : Chao bén truc tiép cho can bd nhan vién,
Offering method : Direct offering to employees.
- Mucdich phat hanh : Thu hut va tao diéu kién cho cac can bd nhan vién
¢6 nang luc ti€p tuc cng hién va gin bd lau dai véi
Céng ty.
Purpose of issuance : Toattract, incentivize, and retain talented employees,

encouraging them to continue contributing and
maintaining long-term commitment to the Company.

- Han ché& chuyén nhugng : 30% s6 lugng c& phiéu sé bi han ché chuyén
nhugng trong vong 01 nam, 30% s& lugng cé phiéu
sé bj han ché chuyén nhugng trong vong 02 nam,
40% s6 lugng cé phiéu sé bi han ché chuyén
nhugng trong vong 03 ndm ké tir ngay két thic dot
phat hanh.

Trudng hop cén bd nhén vién nghi viéc trong thdi
gian han ché chuyén nhugng, s6 lugng cé phiéu
con bi han ché chuyén nhugng sé dugc mua lai theo
phuong an cla HPQT vdi gid mua lai 13 10.000
déng/cd phiéu.

DHDCD giao va 0y quyén cho HDQT quyét dinh
phuong an mua lai ¢6 phiéu ESOP do can bd nhan
vién nghi viéc bao gédm nhung khéng gidi han viéc
Céng ty mua lai Iam ¢ phiéu quy va/hoic Cong

Phuong én phat hanh ¢é phiéu ting vén diéu |& ndm 2026 Trang/Page 11/37
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Transfer restrictions

Phuong an x& ly c¢d phiéu 1é va c8
phiéu khéng chao ban hét trong
trudng hop Ngudi lao déng khéng
mua hodc mua mét phan cé phiéu
dugc chao ban

Plan for handling fractional shares and
unsubscribed shares in the event that
Employees do not subscribe for or only
partially subscribe for the offered shares

Phuong an dam béo dap (ing quy dinh
Ve ty 1@ s& hifu nudc ngoai

Plan to ensure compliance with foreign
ownership limits

Thai diém phét hanh du kién

Expected issuance timeline

doan Cong ty mua lai ¢8 phiéu lam nguén thuéng
cho céc cdn bd nhan vién va/hodc cac hinh thirc
khdc pht hop véi quy dinh clia phap lut.

30% of the issued ESOP shares will be subject to a one-
year lock-up period, another 30% of the issued ESOP
shares will be subject to a two-year lock-up period,
and the remaining 40% will be subject to a three-year
lock-up period, starting from the completion date of
the issuance.

In the event that an employee resigns during the lock-
up period, the remaining restricted shares will be
repurchased in accordance with the BOD plan at a
buyback price of VND 10,000 per share.

The GMS delegates and authorizes the BOD to
determine the repurchase plan for ESOP shares held by
employees who resign during the lock-up period. This
includes, but is not limited to: The Company
repurchasing the shares as treasury shares, and/or The
Company'’s Trade Union repurchasing the shares for
use as an employee reward fund, and/or Other legally
compliant methods as deemed appropriate.

PHDCD giao va Oy quyén cho HPQT quyét dinh
phan bé s6 ¢6 phiéu 1& va cd phiéu khéng chao ban
hét trong trudng hgp Ngudi lao déng khéng mua
hodc mua mét phan ¢é phiéu dugc chao ban cho
ngudi lao dong khac trong danh sach ban dau vdi
clng muc gia phat hanh,

The GMS assigns and authorizes the BOD to decide on
the allocation of fractional shares and unsubscribed
shares, in the event that Employees do not subscribe
for or only partially subscribe for the offered shares, to
other Employees on the initial list at the same offering
price.

Giao va ty quyén cho HDQT thong qua phuong an
dam bao viéc phat hanh cé phiéu dap ting quy dinh
vé ty 1& s& hitu nudc ngoai.

The GMS delegates and authorizes the BOD to
implement measures ensuring that the share issuance
complies with foreign ownership regulations.

Du ki€n trong ndm 2026, thdi gian phat hanh cu thé
giao cho HPQT quyét dinh va sau khi dugc Uy ban
Chung khodn Nha nudc théng bdo vé viéc nhan
dugc day du tai liéu bao cao phat hanh.

Planned for 2026. The specific issuance timeline will be
determined by the BOD and will be executed after
receiving official notification from the SSC confirming

Phuong &n phat hanh ¢6 phiéu ting vén diéu |& ndm 2026
Plan for issuing shares to increase charter capital in 2026
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receipt of the complete issuance report documents.

4.1.3 Phuong én chao ban thém ¢ phiéu cho cé déng hién hitu theo phuong thitc thuc hién

quyén:

Plan for the additional share offering to existing shareholders through the exercise of rights:

S& lugng cd phiéu trudc chao ban

Number of shares outstanding prior to
the offering

S& lugng c6 phiéu du kién chao ban
Expected number of shares to be offered

S6 lugng ¢4 phiéu sau khi hoan tat phat
hanh Dot 1 (bao gém dot phdt hanh ¢6
phiéu trd c6 tuc va ESOP va chao bdn
thém 6 phiéu cho ¢8 déng hién hitu theo
phuong thuc thuc hién quyén)

Charter capital after completion of Phase
1 (including shares issued for dividend
payment and ESOP issuance and offer
additional shares to existing shareholders
through the exercise of rights)

Tong gia tri chao ban theo ménh gia
Total value of the offering at par value
Gia chao ban

Offering price

Ty 1& thuc hién quyén

Exercise ratio

Phuong thic chao bén
Offering method

Déi tugng phét hanh

272.000.000 cé phiéu
272,000,000 shares

54.400.000 cé phiéu
54,400,000 shares
360.000.000 c8 phiéu

VND 3,600,000,000,000

544,000.000.000 déng
VIND 544,000,000,000
10.000 d6ng/cé phiéu
VND 10,000 per share

Ty I& 5:1. Tai ngay chét danh sach ¢6 dong dé thuc
hién quyén, c6 déng s& hru 01 ¢é phan dugc hudng
01 quyén, cd déng s& hiiu 05 quyén dudc mua 01
¢6 phiéu mai.

5:1. As of the record date for exercising the rights, each
shareholder holding 01 share will receive 01
subscription right; every 05 rights will entitle the
shareholder to subscribe for 01 new share.

Chao bén cho ¢6 ddng hién hiu theo phuong thiic
thuc hién quyén mua.

Offering to existing shareholders through the exercise
of subscription rights.

C6 dong hién hiu ¢ tén trong danh sach tai ngay
chét danh sach cé ddng dé thyc hién quyén mua ¢
phiéu phat hanh thém.

Dé lam g, (1) s6 ¢é phiéu phat hanh ESOP néu tai
Muc 4.1.2 ctia phuong an nay sé khéng dugc tham
gia mua cé phiéu chao ban thém cho cé dong hién
hiu va (2) ngay chét danh sach c6 déng dé thuc

Phuong an phét hanh ¢6 phiéu ting vén diéu [& ndm 2026
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hién quyén chao bén thém cé phiéu cho ¢8 dong
hién hitu ciing la ngay chét danh séch cé dong dé
thuc hién quyén nhan ¢ tdc béng cd phidu (dugc
néu tai Muc 4.1.1 clia phuong an nay).

Trudng hop x{ Iy ¢4 phiéu 18, ¢6 phiéu chua phan
phéi hét: HDQT dugc quyén chao ban cho cac Nha
dau tu khéc (bao gém ¢ déng hién hitu va nha dédu
tu' khdc).

Eligible investors : Existing shareholders whose names appear on the
shareholder list as of the record date for exercising the
subscription rights.

For the avoidance of doubt: (1) the ESOP shares issued
as specified in Section 4.1.2 of this Plan shall not be
entitled to subscribe for additional shares offered to
existing shareholders; and (2) the record date for
determining shareholders entitled to subscribe for
additional shares offered to existing shareholders
shall also be the record date for determining
shareholders entitled to receive stock dividends (as
specified in Section 4.1.1 of this Plan).

Treatment of fractional shares and unsubscribed
shares: The Board of Directors shall have the right to
offer such shares to other investors (including existing
shareholders and other investors).

- Chuyén nhugng quyén mua : €6 déng hién hitu c6 tén trong danh séch tai ngay
chét danh séch ¢ déng dé thuc hién quyén mua cé
phi€u phét hanh thém cé quyén chuyén nhugng
quyén mua cé phiéu clia minh cho ngudi khac
trong thdi gian quy dinh va chi dugc chuyén
nhugng 01 I&n (ngudi nhan chuyén nhugng khong
dugc chuyén nhugng cho ngudi thd ba). Bén
chuyén nhugng va bén nhan chuyén nhugng tu
thda thuan muc gid chuyén nhugng, thanh toan
tién va chiu trach nhiém thuc hién cac nghia vy theo
quy dinh lién quan dén viéc chuyén nhuong.

Transfer of subscription rights ¢ Existing shareholders whose names appear on the
shareholder list as of the record date for exercising
subscription rights may transfer their subscription
rights to other persons within the prescribed period.
Such rights may only be transferred once (the
transferee may not transfer them to a third party). The
transferor and transferee shall mutually agree on the
transfer price and payment method and shall be
responsible for fulfilling all obligations related to the
transfer in accordance with applicable regulations.

- XUy co phiéu |& phét sinh : DG&i véi ¢ phiéu & phat sinh khi thuc hién quyén, s6
lugng cé phiéu chao ban thém ma c¢é déng s& hitu

Phuong an phat hanh c6 phiéu tang vén diéu & nam 2026 Trang/Page 14/37
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quyén dugc mua sé dugc lam tron xudng dén hang
don vi,

Vidy: C6 déng A s& hitu 206 cd phiéu tai ngay chét danh sich cé déng, 6 déng A sé dugc nhan
206 quyén mua c8 phiéu mdi. Véi ty & thuc hién quyen 5:1, ¢6 ddng A sé dugc quyen mua thém
41,2 c6 phiéu. Theo nguyén tic tinh toan trén, cé déng sé dugc quyén mua 41 cé phiéu mdi.

Treatment of fractional shares arising : For fractional shares arising from the exercise of
subscription rights, the number of shares that
shareholders are entitled to subscribe for shall be
rounded down to the nearest whole share,

Example: Shareholder A owns 206 shares on the record date. Accordingly, Shareholder A will receive
206 subscription rights, With the exercise ratio of 5:1, Shareholder A would be entitled to purchase
41.2 shares. Under the above rounding principle, the shareholder may subscribe for 41 new shares.

- Phuong thic x( ly ¢é phiéu 1&, ¢8 phiéu chua phan phdi hét: Cé phiéu chao béan cho ¢ déng
hién hitu khéng dugc phan phéi hét (do ¢d déng hién hiu khéng thuc hién quyén mua va/hoac
do cac nguyén nhén khac) va s6 c6 phan I& phét sinh do lam tron (néu cé) sé dugc HPQT chao
bén cho cac Nha dau tu khac (bao gém ¢ déng hién hitu va nha dau tu khic) véi gid khdng thip
hon gid chao ban cho ¢ déng hién hiu.

PHDBCD uy quyén cho HPQT tiép tuc tim kiém, lua chon Nha dau tu khac dé phan phéi tiép s
lugng cd phiéu 1&, c8 phiéu chua phan phdi hét, cu thé:

v' Trudng hgp chao ban cho té chic, ca nhan va ngudi cé lién quan din dén ty 1& s& hitu cla
cdc déi tugng nay vugt muc s& hitu dugc quy dinh tai diém a, b khoan 1 Diéu 35 Ludt Ching
khoan va/hodc chao ban cho t6 chifc, ca nhan va ngudi cé lién quan tir 10% vén diéu lé tro
Ién: HDQT sé thuc hién Iy ki€n DHDCD béng vin ban dé théng qua Danh sach Nha déu tu
du kién phan phéi.

v' Trudng hgp chao ban cho t8 chiic, ca nhan va ngudi c6 lién quan dudi 10% vén diéu lé&:
BHDCD Gy quyén cho HPQT quyét dinh Iya chon nha déu tu va s6 luong cé phiéu duoc
phan bé cho titng nha dau tu trén cg s& cac tiéu chi cu thé nhu sau:

+ L& t6 chirc, cd nhan trong nudc va nudc ngoai cé tiém luc vé tai chinh.
+  C6 ty 1& s& hitu 8 phén clia nha déu tu nudc ngoai clia Cong ty phit hop véi quy dinh
cla phép luat.

Trudng hgp hét thai han phén phéi cé phiéu theo quy dinh phép luat (bao gém thai gian gia

han néu c6) mé cé phiéu van chua dugc phan phéi hét thi s6 ¢ phiéu chua dugc phan phdi hét

nay dugc hily va HDQT quyét dinh két thic dot chao ban.

Method for handling fractional shares and unsubscribed shares: Shares offered to existing
shareholders that remain unsubscribed (due to shareholders not exercising their rights and/or other
reasons) and fractional shares arising from rounding (if any) shall be offered by the BOD to other
investors (including existing shareholders and other investors) at a price not lower than the offering
price to existing shareholders.

The GMS authorizes the BOD to identify and select other investors to distribute such fractional shares
and unsubscribed shares as follows:

v If the offering to organizations, individuals and their related persons results in ownership
exceeding the limits specified in Point a, b Clause 1 Article 35 of the Law on Securities and/or
results in ownership of 10% or more of charter capital, the BOD shall seek approval from the GMS
in writing for the proposed list of investors,

v' I the offering to organizations, individuals and their related persons results in ownership of less

Phuang &n phat hanh cé phiéu ting vén diéu [& ndm 2026 Trang/Page 15/37
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4.2

than 10% of charter capital, the GMS authorizes the Board of Directors to decide on the selection
of investors and the allocation of shares to each investor based on the following criteria:

+ Domestic and foreign organizations or individuals with strong financial capacity;

+ The foreign ownership ratio of the Company must remain in compliance with applicable

regulations.

I the share distribution period prescribed by law (including any extension, if any) expires and shares
remain unsubscribed, such remaining shares shall be cancelled, and the BOD shall decide to close

the offering.

Han ché chuyén nhugng

Transfer restrictions

Bam bao dép Uing quy dinh vé ty |é s&
hiiu nudc ngoai

Compliance with foreign ownership
limits

Thai diém phat hanh dy kién

Expected issuance timing

Dot 2: Chao ban cé phiéu riéng 1é
Phase 2: Private placement of shares

S6 luogng ¢d phiéu trudc phat hanh
(sau khi hoan tdt phdt hanh Dot 1)

Total number of shares before issuance
(after completion of Phase 1)

S6 lugng cé phiéu chao ban

C6 phiéu phat hanh thém cho ¢8 déng hién hiu
khéng bi han ché chuyén nhuong.

S6 ¢6 phén con lai chua phan phéi hét cho ¢8 déng
hién httu khi dugc chao ban cho Nha d4u tu khac sé
bi han ché chuyén nhugng 01 (mét) ndm ké tir ngay
hoan tat dot chao bén theo ding quy dinh.

Additional shares issued to existing shareholders shall
not be subject to transfer restrictions.

Shares  remaining unsubscribed by existing
shareholders and subsequently offered to other
investors shall be restricted from transfer for one (01)
year from the completion date of the offering in
accordance with regulations.

Giao va ly quyén cho HPQT théng qua phuong an
dam bao viéc chao ban cé phiéu dap tng quy dinh
vé ty |& s& hitu nudic ngoai.

The GMS authorizes the BOD to approve measures

ensuring that the share offering complies with
regulations on foreign ownership limits.

Du kién trong ndm 2026, thoi gian phét hanh cu thé
giao cho HPQT quyét dinh va sau khi dugc Uy ban
Ching khodn Nha nudc cap gidy ching nhin chao
ban cé phiéu ra céng ching.

The issuance is expected to take place in 2026. The

specific timing shall be decided by the BOD after the
S5C grants the Certificate of Public Offering of Shares.

360.000.000 c6 phiéu

360,000,000 shares

Du kién t&i da 90.000.000 c6 phiéu.

DHDCD giao va ty quyén cho HDQT quyét dinh sé
lugng c6 phiéu chao béan cu thé tai thai diém chao

Phuong an phét hanh c6 phi€u ting vén diéu 1& ndm 2026

Trang/Page 16/37

Plan for issuing shares to increase charter capital in 2026

/ﬁ_’”/



ban nhung khéng dugc vugt qua sé lugng cd phiéu
du kién chao ban néu trén,

Number of shares to be offered : Upto 90,000,000 shares
The GMS delegates and authorizes the BOD to
determine the specific number of shares to be offered

at the time of issuance, ensuring that it does not
exceed the maximum number of shares approved in

this plan.
- 56 lugng < phiéu sau khi hoan tit : 450.000.000 c8 phiéu
phét hanh Bot 2
Total number of shares after completion : 450,000,000 shares
of Phase 2
- Ténggia tri chao ban theoménh gid : Du kién t&i da 900.000.000.000 déng tly vao sé
lugng c6 phi€u chao ban thém.
Total offering value at par value ¢ Up to VND 900,000,000,000, depending on the actual

number of shares offered.

- V&ndiéu lé sau khi hoan tdt phit hanh :  4.500.000.000.000 ddng

Dot 2
Charter capital after completion of : VND4,500,000,000,000
Phase 2
- Hinh thic phat hanh : Chao bén cé phiéu riéng 8.
Issuance method : Private placement of shares.
- Mucdich chao ban .+ B&sungnguén vén cho hoat ddng kinh doanh
cta Coéng ty;

+ Tdng vén diéu |& gitip Cong ty chl déng, linh
hoat han trong sif dung nguén luc tai chinh,
gidm &p luc huy dong vén tir cdc ngudn khac,
tlr d6 tang vi thé canh tranh trén thi trudng, tan
dung t6t hon cic co hoi dau tu.

Purpose of the offering : + To supplement capital for the Company's

business activities.

+ To increase charter capital, enabling the
Company to be more proactive and flexible in
utilizing financial resources, reducing dependence
on external funding, thereby enhancing its market
competitiveness and capitalizing on investment
opportunities more effectively.

- Nguyén tdc xac dinh gid/Gid chdo bdn : Gia chao ban khéng thap hon gia thi trudng tai thai
diém chao ban hogc gia trj s6 sach clia Cong ty tai
thdi diém gén nhét theo ding nguyén tic quy dinh
tai Diéu 126 Luat Doanh nghiép s6 59/2020/QH14.
DHBCD giao va Gy quyén cho HDQT quyét dinh gia
chao ban cu thé tai thai diém chao ban trén co s&
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dam phan, théng nhét véi nha dau tu va thuc hién
theo dling nguyén tic xéc dinh gia néu trén.

Pricing principles / Offering price : The offering price shall not be lower than the market
price at the time of issuance or the most recent book
value of the Company, in accordance with the pricing
principles stipulated in Article 126 of the Law on
Enterprises No. 59/2020/QH14.

The GMS delegates and authorizes the BOD to
determine the specific offering price at the time of
issuance, based on negotiations and agreements with
investors, ensuring compliance with the pricing
principles outlined above.

- Déitugng chao ban : Nha dau tu chién lugc va/hodc nha déu tu ching
khodan chuyén nghiép.
DHDCD giao va Uy quyén cho HDQT tim kiém, Iua
chon d6i tugng chao ban (bao gém nha déu tu chién
luge va nha ddu tu chiing khodn chuyén nghiép) phu
hop vdi tiéu chi lya chon nha d4u tu.

Eligible investors: : Strategic investors and/or professional securities
investors.

The GMS delegates and authorizes the BOD to identify,
evaluate, and select eligible investors (including
strategic investors and professional securities investors)
in accordance with investor selection criteria.

- S&lugng nha diu tu chao ban i Dui 100 nha dau tu (bao gém nha ddu tu chién luoc
va nha ddu tu chimg khodn chuyén nghiép).

Number of investors in the offering : Fewerthan 100investors (including strategic investors
and professional securities investors).

- Tiéu chilua chon nha dau tu . DHDCD ty quyén cho HDQT Iua chon céc nha dau
tu (bao gém nha ddu tu chién lugc vashodc nha déu
tu chiing khodn chuyén nghiép) trén co s& cac tiéu
chi cu thé nhu sau:

+ L& t6 chic hodc ca nhén trong va ngoai nudc
c6 tiém lyc tai chinh, cam két déng hanh, hé
trg Céng ty trong hoat ddng quan tr] va tai
chinh dé phat trién Céng ty va dam bdo lgi ich
cho cac ¢ ddng.

+ €6 dbng, nha dau tu va nhing ngudi cé lién
quan clla ¢6 déng, nha dau tu doé sd hiu ti
10% trd lén vén diéu |& clia 01 céng ty chiing
khodn khéc khi tham gia mua ¢ phén trong
dgt phat hanh nay khéng dugc s& hitu trén 5%
von diéu & sau khi phat hanh clia Réng Viét.

+ Nhadéu tuté chiic dap Ung quy dinh clia phap
ludt vé cong ty me - cong ty con: TS chiic phat
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hanh khéng phdi la cong ty me cia té chiic
dugc chao ban ¢ phiéu; hodc ca hai té chiic
nay khéng phai la cac cong ty con clia cing
mot cong ty me.

+  Cac tiéu chi khic (néu c6) ma HPQT thdy can
thiét va pht hgp véi tinh hinh hoat déng kinh
doanh clia Céng ty.

Investor selection criteria: : The GMS delegates and authorizes the BOD to select
investors  (including strategic investors and/or
professional securities investors) based on the
following specific criteria:

+ Must be a domestic or foreign organization or
individual ~with strong financial capacity,
committed to supporting the Company in terms
of corporate governance and financial
management to foster business growth and
protect shareholders' interests.

+ Shareholders, investors, and related parties who
own 10% or more of the charter capital of
another securities company shall not be
permitted to own more than 5% of Viet Dragon
Securities Corporation’s charter capital after the
issuance.

+ Institutional investors must comply with legal
regulations on parent-subsidiary company
relationships: The issuing entity must not be the
parent company of the organization purchasing
shares, and both entities must not be subsidiaries
of the same parent company.

+  Other criteria (ifany), as deemed necessary by the
BOD, in accordance with the Company's business
operations and market conditions.

- Danh séch nha dau tu dugc mua cé : Uy quyén HDQT lya chon va quyét dinh danh sach
phiéu nha dau tu dugc mua cé phiéu (bao gém nha dédu

tu chién luge va/hodc nha ddu tu chitng khodn
chuyén nghiép) dap (ng tiéu chi lua chon nha dau
tu néu trén, s6 lugng cé phiéu chao ban cho timg

nha dau tu.
List of investors eligible to purchase . The GMS delegates and authorizes the BOD to select
shares and determine the list of investors eligible to

purchase shares (including strategic investors and/or
professional securities investors) who meet the
investor selection criteria outlined above, and the
number of shares offered to each investor.

- Phuong an x(rly c6 phiéu khéng phan :  Trudng hop s6 cé phiéu chao ban khéng duoc cac
phéi hét nha dau tu mua hét, DHDCD Gy quyén cho HDQT
phén phoi cho cac nha diu tu khéac véi gia chao
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ban khéng thdp hon gid chao ban da duoc HOQT
théng qua.

Truong hop hét thdi han phan phdi ¢é phiéu theo
quy dinh phap ludt ma <6 phiéu van chua duoc
phan phéi hét thi s6 8 phiéu chua dugc phan phéi
hét nay dugc hily va HDQT quyét dinh két thuc dot
chao ban.

Plan for handling undistributedshares:  : In the event that not all offered shares are purchased
by investors, the GMS delegates and authorizes the
BOD to allocate the remaining shares to other
investors, ensuring that the offering price is not lower
than the price approved by the BOD.

If, by the end of the legally prescribed distribution
period, any shares remain undistributed, these
unsold shares shall be canceled, and the BOD shall
decide to conclude the offering.

- Han ché chuyén nhugng : S c6 phiéu chao ban riéng 1& bj han ché chuyén
nhugng t6i thiéu 1a 03 ndm déi véi nha dau tu chién
lugc va t6i thiéu la 01 ndm ddi véi nha dau tu ching
khodn chuyén nghiép ké ti ngay hoan thanh dot
chao ban, trif trudng hop giao dich, chuyén nhuong
gilta cac nha ddu tu ching khoan chuyén nghiép
hodc thuc hién theo ban &n, quyét dinh ctia Toa &n
da c6 hiéu lyc phap luat, quyét dinh clia Trong tai
hodc thira ké theo quy dinh clia phép luat,

Thai gian han ché chuyén nhugng cu thé ly quyén
cho HDQT quyét dinh.

Transfer restrictions : Shares issued through the private placement shall be
subject to a minimum transfer restriction period of
three (03) years for strategic investors and a minimum
of one (01) year for professional securities investors,
starting from the completion date of the offering,
exceptions to the transfer restriction apply in cases of
transactions or transfers between professional
securities investors, court rulings with legal effect,
arbitral awards, or inheritance in accordance with
legal regulations.

The GMS delegates and authorizes the BOD to
determine the specific transfer restriction period.

- Phuong an dam bao viéc phathanhcé : Uyquyén cho HBQT théng qua phuong én dam bao
phiéu dép tng quy dinh vé ty 1& s& hiu viéc phét hanh cé phiéu dap tng quy dinh vé ty |é
nudc ngoai s& hitu nudc ngoai.

Plan to ensure compliance with foreign : The GMS delegates and authorizes the BOD to

ownership limits implement measures ensuring that the share issuance
complies with foreign ownership requlations.
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- Chaomua céng khai : Béngy cho nha dau tu duoc mua cd phan chao ban
riéng |é (bao gém nha ddu tu chién Iugc va/hodc nhé
dau tu chiing khodn chuyén nghiép) khong phai thuc
hién cdc tha tuc chao mua céng khai theo quy dinh
cta Lugt Ching khodn néu viéc dé dan dén ty lé s
hru dat hodc vugt cac ty lé s& hau quy dinh tai
Khodn 1, Diéu 35 Luat Ching khodn s&
54/2019/QH14.

Public tender offer exemption : Approval is granted for investors participating in the
private placement (including strategic investors
andj/or professional securities investors) to be exempt
from the public tender offer requirement under the
Law on Securities, in cases where their ownership ratio
reaches or exceeds the thresholds specified in Clause 1,
Article 35 of the Law on Securities No. 54/2019/QH 14.

- Thai diém chao ban dy kién : Sau khi hoan tat dot phat hanh cé phiéu dé tra cd
tlc, phat hanh cd phiéu theo chuong trinh lya chon
cho ngudi lao ddng (ESOP) va chao ban thém cé
phiéu cho ¢6 déng hién hitu theo phuong thitc thuc
hién quyén.

Thai gian cu thé giao cho HDQT quyét dinh va thuc
hién chao ban sau khi @3 dugc Uy ban Ching
khodn Nha nudc c6 chap thuan bdng van ban vé
viéc nhan dugc day da hé so dang ky chao ban ¢é
phiéu riéng 1&,

Expected offering timeline : The private placement will be conducted after the
completion of the issuance of shares for dividend
payment, the Employee Stock Ownership Plan (ESOP)

and the offer additional shares to existing
shareholders through the exercise of rights.

The specific timeline is delegated to the BOD for
determination, and the offering will only proceed after
receiving official approval in writing from the State
Securities Commission confirming the receipt of the
complete private placement registration dossier.

5. M dd pha loang ¢ phan du kién sau khi phat hanh
Expected dilution after the issuance
Trong dot téng von Dot 1 (bao gém Phdt hanh ¢ phiéu dé tra c6 tic, phdt hanh cé phiéu theo chuong

trinh lua chon cho ngudi lao déng (ESOP) va chao bdn thém cd phiéu cho cé déng hién hiu theo phuong
thic thuc hién quyén) sé xudt hién rdi ro pha loang, bao gém:

Inthe Phase 1 of the capital increase (including the issuance of shares for dividend payment, the issuance of
shares under the Employee Stock Ownership Plan (ESOP), and the additional share offering to existing
shareholders through the exercise of rights), dilution risks may arise, including:
5.1 Phaloang thu nhap rong trén mdi c6 phan - EPS:

Dilution of earnings per share - EPS:
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Su khdc biét vé téc do tang trudng ciia Igi nhuan va vén ch s& hitu ciia Céng ty sé c6 anh hudng dén
chi s6 EPS cling nhu gid trj s8 séch clia Cong ty, cu thé nhu sau:

Differences between the growth rates of the Company's profit and equity may affect the EPS and book value

as follows:
Loi nhuan sau thué TNDN/ Profit
after corporate income tax
- Cbng thurc tinh/Formula: éEPS (Cc,‘
ban/Basic) S6 lugng c6 phéan dang luu hanh/
Number of shares outstanding

- S6lugng ¢ phan dang luu hanh:

Number of shares outstanding () 272800000
- 56 lugng ¢ phén chao béan dot nay:

Shares offered in this issuance: (2 CEHIRLE
- SLCP luu hanh sau khi chao bén:

3) =(1)+(2 .000.

Shares outstanding after offering: 3)=01@ SOOI
- Lgi nhuan sau thué ndm 2025:

Profit after corporate income tax in 2025 @ AEREEREESERE
- EPS trudc khi chao béan:

= 1 .

EPS before offering: B =/ 1037

- EPS sau khi chao ban:
6)=(4 784
EPS after offering: Pl =) :
5.2 Phaloéang gia trj s6 sach trén moi ¢6 phin:
Dilution of book value per share:
Gid tri s6 sach V&n chd sé hitu/ Equity

Céng thuc tinh/ Formula;

trén moi CP/
Book value
per share

= 50 lugng c6 phan dang luu hanh/
Number of shares outstanding

5.3 Phaloéang tyl& ndm gilr va quyén biéu quyét:
Dilution of ownership ratio and voting rights:

Tai ngay 31/12/2025, gid tri s6 sach theo Bdo céo tai chinh hgp nhat nam 2025 d3 kiém toan
13 11.394 d6ng/c6 phiéu. Tai thdi diém két thic dot phat hanh, néu téc do ting clia vén cha
s& hitu thap hon téc d6 tang s6 lugng c6 phan sau dgt phat hanh (t6i da 1a 32,4% va véi gia
dinh khéng mua cé phiéu quy) thi gid trj s6 sach clia c6 phiéu sé giam.

As of December 31, 2025, the book value per share based on the audited consolidated Financial
statements was VND 11,394 per share. If the growth rate of equity after the offering is lower than
the increase in the number of shares (maximum increase of 32.4%, assuming no treasury share
repurchase), the book value per share will decrease.

Ty 1& ndm gitr cing nhu quyén biéu quyét ctia ¢6 déng hién hitu sé bi gidm mét ty 1é tuong ting
véi ty |& ma c6 déng hién hitu tif chdi quyén mua trong dgt phat hanh nay (so véi thai diém trudc
ngay chét danh sach thuc hién quyén mua cé phiéu phat hanh thém).

The ownership ratio and voting rights of existing shareholders will decrease proportionally to the
portion of subscription rights that existing shareholders do not exercise in this offering (compared to
the period prior to the record date for exercising the subscription rights for the additional share
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issuance).
5.4 Phaloang gia thi trudong cé phiéu:
Dilution of market price:

Gid c6 phi€u VDS sé bi diéu chinh ky thuat khi thuc hién phat hanh c8 phiéu d@é tra cé tic (t) 1
10:1), va chao ban thém ¢4 phi€u cho cé ddng hién hiiu theo phuong thic thuc hién quyén mua
(ty 1€ 5:1). Gid thj trudng clia ¢4 phi€u sau khi bi pha loang tai ngay giao dich khéng hudng quyén
dugc tinh theo céng thic sau:

The market price of VDS shares will be subject to technical adjustment upon the implementation of
the share issuance for dividend payment (ratio 10:1) and the additional share offering to existing
shareholders through the exercise of subscription rights (ratio 5:1). The market price of the shares after
dilution on the ex-rights date shall be calculated according to the following formula:

Pet + (Ir X Pg)
ptc el

1T+1

Trong do/In which:

- Pw:la gid tham chiéu ctia c6 phiéu VDS trong ngay giao dich khéng hudng quyén/ Reference
price on the ex-right date.

- P la gié cé phiéu VDS phién trudc phién giao dich khong hudng quyén/ Price on the
trading day prior to the ex-right date.

- l:latylé vén tang/ Capital increase ratio.

- Iz la ty 1é von téng lién quan dén dot chao ban cé phiéu cho ¢ dong hién hiu/ Capital
increase ratio relating to the rights offering.

- P la gid c6 phiéu ban cho ngudi cé quyén mua ¢ phiéu/ Offering price for shareholders.

Vi du/ Example:

Gia sirgia c6 phi€u VDS vao ngay lién trudc ngay giao dich khéng hudng quyén la 20.000 déng/cé
phiéu (Pe.). TY Ié téng v6n cho c6 ddng hién hiiu trong dgt phat hanh 1an nay 1a 30% (vai ty 16 vén
tang khi phat hanh cé phiéu dé tra 6 tic la 10:1 chao ban thém 8 phiéu cho ¢ déng hién hiru
theo phuong thiic thuc hién quyén mua la 5:1). Gid chao ban ¢ phiéu phat hanh thém cho ¢
déng hién hitu 13 10.000 d6ng/cé phiéu.

Assume that the price of VDS shares on the trading day immediately preceding the ex-rights date is
VND 20,000 per share (P..,). The capital increase ratio for existing shareholders in this issuance is 30%
(including a capital increase ratio from the share issuance for dividend payment of 10:1 and the
additional share offering to existing shareholders through the exercise of subscription rights of 5:1).
The offering price of the additional shares to existing shareholders is VND 10,000 per share.

Nhu véy, gia tham chiéu ¢ phiéu VDS tai ngay giao dich khéng hudng quyén la:
Accordingly, the reference price of VDS shares on the ex-rights date will be:
20.000 + (20% x 10.000)

Pe = = 16.923 déng/cé phiéu (VND per share)
1+ 30%

DPHDCD Uy quyén cho HPQT cén cif theo diéu kién thuc té tai thai diém trién khai phat hanh dé dua ra
danh gia cy thé vé miic d6 pha lodng c6 phiéu dy kién sau khi phat hanh.

The General Meeting of Shareholders authorizes the Board of Directors to assess the specific level of share
dilution based on actual conditions at the time of issuance.
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6.1

6.2

Phuong an st dung vén thu dugc tir dot chao ban ¢é phiéu
Plan for utilizing proceeds from the issuance of shares

Phuong én sirdung vén thu dugc tir dot chao ban thém cd phiéu cho ¢ déng hién hitu theo
phuong thic thuc hién quyén

Plan for utilizing proceeds from the offer additional shares to existing shareholders through
the exercise of rights

Tong 6 tién du kién thu dugc tir dgt chao ban thém cé phiéu cho ¢ déng hién hiu theo phuong
thic thyc hién quyén la 544.000.000.000 déng. Toan bé s6 tién nay sé duoc can ddi sit dung
cho cac hoat dong (1) giao dich ky quy, ting truéc (phan bé 80% téng s6 tién thu duoc tir dot chdo
bdn), va (2) ty doanh/béo lanh phat hanh, tham gia hoat déng thi truéing trai phiéu (phédn bé 20%
téng s6'tién thu dugc tir dot chao bdn) tly theo diéu kién thi trudng dé dam bao muc tiéu sif dung
vén dat hiéu qua cao nhét.

The total proceeds expected to be raised from the additional share offering to existing shareholders
through the exercise of rights are VND 544,000,000,000. The entire proceeds shall be allocated to (1)
margin trading, advance payment services (allocate 80% of the total proceeds from the offering), and
(2) proprietary trading/ underwriting activities, and participation in the bond market (allocate 20% of
the total proceeds from the offering), depending on market conditions, to ensure optimal capital
utilization and investment efficiency.

DHDCD giao cho HDQT thuc hién diéu chinh, phan bé nguén vén cho cac hoat déng trén tay
thudc vao tinh hinh thuyc t& va cac co hi clia thj truding trén cd s& can d6i sé tién thu dugc tir dot
chao ban, dam bao phu hgp vdi ké hoach phat trién chung ctia Cong ty.

The GMS authorizes the BOD to adjust and allocate the proceeds for the aforementioned activities in
accordance with the Company’s actual circumstances and market opportunities, based on the total
proceeds from the offering and in line with the Company’s overall development strategy.

Phuong én sif dung vén thu dugc tir dot chao ban cé phiéu riéng Ié
Plan for utilizing proceeds from the private placement of shares

T6ng s6 tién du ki€n thu dugc tir dgt chao ban cd phiéu riéng 1& s& dugc can ddi st dung cho cac
hoat dong (1) giao dich ky quy, ing trudc (phdn b6 80% t6ng sé tién thu duoc tir dot chdo bdn), va
(2) tu doanh/bao ldnh phét hanh, tham gia hoat dong thi trudng trai phiéu (phdn bé 20% téng s&
tién thu dugc tirdot chao bdn) tity theo diéu kién thi trudng dé dam bao muc tiéu sit dung vén dat
hiéu qua cao nhat.

The total proceeds expected from the private placement of shares will be strategically allocated to (1)
margin trading, advance payment services (allocate 80% of the total proceeds from the offering), and
(2) proprietary trading, underwriting activities, and participation in the bond market (allocate 20% of
the total proceeds from the offering), depending on market conditions, to ensure optimal capital
utilization and investment efficiency.

DHBCD giao cho HDQT thuc hién diéu chinh, phan bé nguén vén cho cac hoat dong trén tuy
thudc vao tinh hinh thuc té va cac ca hoi ctia thi trudng trén co s& can ddi s6 tién thu dugc ti dot
chao ban, dam bao pht hgp véi ké hoach phat trién chung clia Cong ty.

The GMS authorizes the BOD to adjust and allocate the proceeds to the aforementioned activities
depending on actual circumstances and market opportunities, based on the balance of the proceeds
from the offering and ensuring consistency with the Company’s overall development plan.

Dang ky luu ky bé sung va dang ky niém yét b sung
Additional securities registration and listing
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Toan b s6 lugng c6 phiéu phat hanh néu trén (bao gém dott (1) phdt hanh ¢ phiéu dé tré cé tur, (2) phdt
hanh ¢6 phiéu theo chuong trinh lua chon cho ngudi lao déng (ESOP), (3) chao bdn thém cé phiéu cho c6
déng hién hau theo phuong thic thuc hién quyén va (4) chao bdn cé phiéu riéng I8) sé dugc ding ky bé
sung tai Tong Cong ty Luu ky va Bl trir Chiing khodn Viét Nam (VSDC) va déng ky niém yét bé sung
trén 5§ Giao dich Chiing khodn TP, HCM (HSX) sau khi két thuc dot phét hanh theo ding quy dinh.

All newly issued shares, comprising (1) shares issued for dividend payment, (2) shares issued under the
Employee Stock Ownership Plan (ESOP), (3) shares offered to existing shareholders through the rights
offering and (4) the private placement of shares, will be additionally registered with the Vietnam Securities
Depository and Clearing Corporation (VSDC) and additionally listed on the Ho Chi Minh City Stock Exchange
(HSX) upon completion of the issuance, in full compliance with applicable regulations.

8. DHDCD Gy quyén cho HPQT
The GMS authorizes the BOD

DHDCP giao va Gy quyén cho HDQT thuc hién céc cong viéc lién quan dé hoan thanh phudng an phat
hanh néu trén bao gém:

The GMS delegates and authorizes the BOD to carry out all necessary tasks to successfully implement the
aforementioned share issuance plan, including:

- Trién khai thuc hién phat hanh/chao ban, théng qua hé sa phat hanh/chao bén va phan phéi cé
phiéu theo cac phuong an phat hanh/chao ban;

Implementing the share issuance/offering process, approving the issuance/offering dossier, and
distributing shares in accordance with the approved issuance/offering plans;

= Quyét dinh chi tiét ndi dung phuong an phat hanh/chao béan ¢é phiéu va/hoic sifa déi, bé sung,
thay déi phuang én phat hanh/chao ban khi can thiét theo tinh hinh thuc t&€ clia Céng ty hoic
theo yéu cau clia Co quan c6 tham quyén dé€ dadm bao dot phat hanh dugc thanh céng ciing nhu
viéc huy dong von clia Cong ty dugc thuc hién ding theo quy dinh clia phép luat;
Determining detailed contents of the share issuance/ offering plan and making amendments,
supplements, or adjustments to the plan as necessary, based on the actual situation of the Company
or as required by competent authorities, to ensure the successful execution of the issuance and
compliance with legal regulations on capital mobilization;

- Quyét dinh s6 lugng c6 phiéu chao bén riéng 1& cu thé tai thai diém chao ban nhung khéng dugc
vugt qua sé lugng cd phiéu dy kién chao ban néu tai phuong an nay; .
Deciding the specific number of shares to be privately placed at the time of issuance, ensuring that it
does not exceed the maximum quantity approved in this issuance plan;

- Quyét dinh gia chao ban cu thé cla dgt chao ban ¢ phiéu riéng I trén co s& dam phan, théng
nhat véi nha dau tu va thuc hién theo ding nguyén téc xac dinh gia néu tai phuong an nay;
Determining the specific offering price for the private placement based on negotiations and
agreements with investors, in compliance with the pricing principles outlined in in this issuance plan

- Quyét dinh phuong an s dung vén cu thé va chli déng diéu chinh vé viéc sir dung nguén vén
thu dugc, thdi diém gidi ngan ngudén vén, muc dich st dung vén trong trudng hgp can thiét va
phu hgp véi tinh hinh thuc té clia Cong ty;

Establishing the specific capital utilization plan, with the authority to adjust the use of proceeds,
disbursement timeline, and capital allocation purposes, as necessary, in accordance with the actual
circumstances of the Company;

- Lyachon thdi diém thich hgp dé phét hanh cd phiéu sau khi dugc Uy ban Chiing khoan Nha nudc

thong béo/chap thuan bang van ban/cép vé viéc nhan duogc ddy da tai liéu bao cdo phat hanh cé
phiéu dé trd c6 tic, phat hanh ¢ phiéu theo chuong trinh Iua chon cho ngudi lao dong/gidy
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chting nhan chao ban c6 phiéu ra céng chiing/ hé so ding ky chao ban c6 phiéu riéng 1&;
Selecting an appropriate time to conduct the share issuance after the State Securities C ommission has
provided/ issued official notification/ approval in writing regarding the receipt of complete
documentation for the shares issuance of dividend payment, ESOP shares/ Certificate of public
offering of shares/ the private placement registration dossier;

. Thong qua Quy ché phét hanh cé phiéu theo chuong trinh Iva chon ngudi lao déng va danh sach
ngudi lao dong dugc tham gia mua cé phiéu phat hanh theo chuong trinh Iya chon ngudi lao
ddng dufa trén cac tiéu chudn, nguyén téc Dai hdi déng c8 déng da théng qua;

To approve the Regulations on share issuance under the Employee Stock Ownership Plan (ESOP) and

the list of employees eligible to purchase shares issued under the ESOP, based on the criteria and
principles approved by the General Meeting of Shareholders;

- Lua chon, thuc hién xéc dinh tu cdch nha déu tu chdng khoan chuyén nghiép va théng qua danh

sdch nha déu tu dugc mua cd phiéu chao ban riéng |1& (bao gém nha déu tu chién luge va/hodcnha
ddu tuchiing khodn chuyén nghiép) trong dot chao ban cé phi€u nay, s8 lugng cé phiéu chao ban
cho tiing nha dau tu. Tim ki€ém nha ddu tu thay thé dap tng tiéu chi DPHDCP théng qua trong
trudng hgp nha déu tu trong dot chao ban cd phiéu riéng 1& khong dang ky mua hodc khéng
thuic hién ndp tién mua cé phiéu;
Selecting and verifying the qualifications of professional securities investors and approving the list of
investors eligible to purchase privately placed shares (including strategic investors and/or
professional securities investors) in this offering, and the number of shares offered to each investor.
Identify and select alternative investors who meet the criteria approved by the GMS in cases where
investors in the private placement do not subscribe or fail to complete payment for the share;

- Quyét dinh thdi gian han ché chuyén nhuong déi véi dot chao béan cd phiéu riéng Ié clia ting
nha déau tu, ddm bao theo ding quy dinh cia phap luat;
Determining the lock-up period for private placement shares for each investor, ensuring compliance
with legal regulation

- Théng qua phuong dn dam béo viéc phat hanh ¢8 phiéu dép (ing quy dinh vé ty 18 s& hitu nudc ngoai;

Establishing measures to ensure that the share issuance complies with foreign ownership limits as
prescribed by law;

Thuc hién xr Iy ¢6 phiéu 18, c¢8 phiéu chua phan phéi hét;
Handling fractional shares and undistributed shares;

- Tién hanh cac théi tuc sifa d6i, b6 sung iéu I& clia Cng ty dé ghi nhan phan vén diéu Ié ting
thém tirkét qua phat hanh c6 phiéu dé tra c6 tuc, phat hanh c8 phiéu theo chuong trinh lua chon
cho ngudi lao ddng,chao ban thém cho c6 ddng hién hiru va chao béan ¢d phiéu riéng I&;
Executing procedures to amend and supplement the Company Charter to reflect the charter capital
increase resulting from the issuance of shares for dividend payment, the Employee Stock Ownership
Plan (ESOP), the rights offering to existing shareholders, and private placement shares;

- Théng qua viéc téng vén diéu |é va trién khai cac cong viéc, thi tuc phap Iy can thiét d& thay déi Gidy
phép thanh [dp va hoat dong, Gidy chiing nhan déng ky doanh nghiép tuang ting véi téng ménh gia
¢ phén thyc t& phat hanh sau khi hoan thanh dgt phat hanh ¢ phiéu dé tra cd tuc, phat hanh c6
phiéu theo chuong trinh Iua chon cho ngudi lao @ng, chao ban thém cho cd déng hién hiiu va chao
ban cd phiéu riéng 1&;

Approving the charter capital increase and executing all necessary legal procedures to amend the
Establishment and Operation License and the Enterprise Registration Certificate in accordance with the
total par value of shares successfully issued through the dividend stock issuance, the ESOP, the rights
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offering to existing shareholders, and private placement shares;

Thuc hién cdc thd tuc déng ky luu ky b8 sung ¢ phiéu phét hanh thém (bao gém dot (1) phdt hanh
c6 phiéu détra c6 tutc, (2) phdt hanh ¢6 phiéu theo chuong trinh lua chon cho ngusi lao déng (ESOP), (3)
chao bdn thém c6 phiéu cho ¢ déng hién hitu theo phuong thirc thuc hién quyén va (4) chao bdn 6
phiéu riéng I) tai Téng Céng ty Luu ky va Bu trir Chiing khodn Viét Nam va déng ky niém yét bé
sung tai 5S¢ Giao dich Chiing khoan TP.HCM theo dting quy dinh clia phép luat;

Completing the procedures for additional registration of issued shares (including (1) shares issued for
dividend payment, (2) ESOP shares, and (3) additional shares offered to existing shareholders through
the exercise of rights and (4) private placement shares) with the Vietnam Securities Depository and
Clearing Corporation and registering additional listing on the Ho Chi Minh City Stock Exchange in
accordance with legal regulations;

Béi véi viéc mua lai 6 phiéu ESOP ctia Can bd nhan vién nghi viéc: DHDCD Gy quyén cho HDQT
quyét dinh tét ca cac van dé lién quan dén viéc mua lai ¢ phiéu, bao gém nhung khéng gidi han
viéc théng qua phuong dn mua lai 6 phiéu ESOP (bao gém mua lgi lam ¢6 phiéu quy va/hodc Cong
doan Céng ty mua lai ¢é phiéu lam nguén thudng cho cdc cdn bé nhdn vién va/hodc cdc hinh thuc
khdc phi hop véi quy dinh cia phdp ludt), s6 lugng c6 phiéu mua lai clia titng dot, trién khai tha
tuc dang ky vdi UBCKNN theo ding quy dinh (néu co).

For the repurchase of ESOP shares from employees who resign: The GMS authorizes the BOD to decide
on all matters related to such repurchases, including but not limited to approving the ESOP share
repurchase plan (which may involve repurchasing shares as treasury shares, repurchasing shares
through the Company’s Trade Union as a reward mechanism for employees, or any other legally
permissible methods), determining the number of shares to be repurchased in each phase, and
completing the necessary registration procedures with the SSC as required (if any).

LO TRINH CONG VIEC DY KIEN THU'C HIEN/ EXPECTED IMPLEMENTATION ROADMAP
Thai gian thuc hién
Time of execution ' '

Bat dau | Kétthuc

Start End
Date Date

No6i dung Cdng viéc

Task Description

DHDCP thong qua phuong an tiang vén diéu 1é
GMS approval of the charter capital increase plan

BHDBCD théng qua phuong an ting vén diéu |é:

GMS approval of the charter capital increase plan:

- Thc“)ng qgua phuong an phat hanh v? thong qua viéc niém
yét bo sung cd ?h:eu sau khi hoan tat.d"qt phét -hanh; Tuln/WWeek 1

Approval of the issuance plan and additional listing of shares

upon completion of the issuance;

' — Uy quyén cho HBQT xt Iy cic van dé lién quan.

| Authorization for the BOD to handle related matters.

Trién khai phat hanh ¢8 phiéu trd c8 tic, phat hanh cé
phiéu ESOP va chao ban thém ¢8 phiéu cho ¢8 déng hién
hitu theo phuong thic thuc hién quyén

Implementation of dividend payment share issuance, ESOP

share issuance and offer additional shares to ex:stmgu
shareh olders through the exercnse of r.'ghts :
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Thoi gian thuc hién

Za N Time of execution -
NGi dung Cong viéc SR i
Task Description Bat dau | Ketthuc
Start End
Date Date -
Tap hgp va hoan thién hé so phat hanh, chao ban. .
1 : o g Tuén/Week 1
Compile and finalize issuance and offering documents.
Nop hé so dang ky phéat hanh, chao ban cé phan cho UBCKNN. 5 .
’ ; ; ’ ; . Tuan/ - Tuan/
2 | Submit the share issuance and offering registration dossier to the
Ssc Week 1 Week 2
UBCKNN xem xét ho so phat hanh, chao ban; Réng Viét bd
3 sung, gidi trinh hé so theo yéu cau ctia UBCKNN. Tuan/ Tuan/
SSC reviews the issuance and offering dossier; VDSC supplements | Week2 = Week 8
and clarifies documents as required by the SSC.
UBCKNN théng béo vé viéc nhan dugc ddy dd tai liéu bao cdo phat
hanh va cap gidy chiing nhan chao ban ¢d phiéu ra céng chiing.
4 | SSCissues awritten confirmation of receipt of the complete report Tuan/Week 9
dossier for the share issuance and grants the Certificate of Public
Offering of shares.

Trién khai phat hanh ¢é phiéu theo phuong an:
Implementation of the share issuance as per the approved plan:
- Cong bé théng tin phat hanh;

Disclose information on the issuance;
5 | - Thuchién chét Danh sach cd dong dé thuc hién quyén nhan
6 phiéu tr cé tc va thuc hién quyén mua cé phiéu cla cd
doéng hién hu.
To determine the record date for shareholders entitled to

receive stock dividends and to exercise their rights to subscribe
for shares offered to existing shareholders.

Tuan/ Tuan/
Week 9 Week 12

Céan bd nhan vién dang ky va ndp ti€én mua cé phan;

6 | Employees register and submit payments for ESOP shares; Tuan/ Tuan/
HDQT x{t Iy ¢ phan chua chao ban hét. Week9 = Week 12
BOD processes unsold shares. '
Béo cdo két qué dot phat hanh ¢d phiéu tra cd tuc, phat hanh ¢é
phiéu ESOP cho UBCKNN. .

7 Tuan/Week 12

To report the results of the issuance of shares for dividend payment
and the issuance of ESOP shares to the SSC.

C6 déng hién hitu dang ky va nop tién mua cd phan;

Existing shareholders register and make payment for the
8 | subscription of shares;

HDQT xUr ly ¢6 phén chua chao ban hét,

BOD processes unsold shares.

Tuin/ = Tuan/
Week 13 Week 16

Béo céo két qua dot chao ban thém c¢d phiéu cho cé déng hién
9 | hiutheo phuong thic thuc hién quyén cho UBCKNN, Tuan/Week 16
To report the results of the additional share offering to existing
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Nai dung Cong viéc

Task Description

Thai gian thuc hién
Time of execution
Bt dau | Két thic
Start End
Date Date

shareholders through the exercise of rights to the SSC.
Trién khai dang ky Iuu ky va niém yét b6 sung ¢8 phiéu phat

- hanh thém trén HSX, - Tuan/ Tuan/
Register additional securities with VSDC and apply for additional | Week 16 — Week 20
listing on HSX.

i Trién khai chao ban <8 phiéu riéng 1é
Implementation of the private placement of shares
HDQT tim ki€m nha dau tu tham gia dot chao ban.

BOD identifies and selects investors for the private placement. Du kién 6 thang
Sau khi da tim dugc nha dau tu, tiép tuc trién khai cong viéc sau: | Expected 6 months
Upon securing investors, the following steps will be undertaken:

Tap hop va hoan thién hé so dang ky chao ban. ,

1 phopv 9Ky Tuan/Week 1
Comprle and fmalrze the pnvate placernent reglstrat.'on dossier.

Nép hé so dén ky chéo ban c6 phiéu riéng 1& cho UBCKNN.

2 £ Dby P . Tudn/Week 2
Submit the private placement registration dossier to the SSC,

UBCKNN xem xét hé so ding ky chao ban; Rong Viét b sung,
gidi trinh hé so theo yéu cdu clia UBCKNN. . .
; po v ; ; . Tuan/ Tuan/

3 | SSC reviews the registration dossier; Viet Dragon Securities Week 2 Week 7
Corporation supplements and clarifies documents as required by
the S5C.

UBCKNN théng bao vé viéc nhan dugc ddy dd tai lieu dang ky
chao ban. P

4 . e . . ‘ Tuan/Week 8
SSC issues notification confirming receipt of the complete
regr’stration dossier.

Trién khai phat hanh ¢ phiéu cho cac nha dau tu da dang ky
mua ¢ phiéu riéng |&,
Implementation of share issuance for investors who have

z registered for the private placement. Tuan/ Tuan/
Cac nha dau tu da dang ky mua cd phiéu riéng 1é ndp tién mua | Week8  Week 10
c6 phiéu.

Investors who have registered for the private placement complete
payment for subscribed shares
Bao cdo két qua dot chao ban cb ph|eu cho UBCKNN .

6 Tuan/Week 11
Report the results of the pnvate placement to the SSC
Trién khai déng ky luu ky va niém yét bo sung cé phleu phat %

. hanh thém, Tuan/ Tuan/
Register additional securities with VSDC and apply for additional | Week 11 | Week 13
listing on HSX. ;
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TP. HCM, ngay .48, thang .OA nam 2026 /f
Ho Chi Minh City, Mavzh.. 48, 2026
CTCP CHUNG KHOAN RONG VIET/VIET DRAGON SECURITIES CORPORATION
TM. HO1 DPONG QUAN TRI/ FOR AND ON BEHALF OF THE BOARD OF DIRECTORS
~CHU TICAL.CHAIRMAN

.. %
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PHU LUC: TIEU CHUAN NGU®1 LAO BONG THAM GIA CHUONG TRINH MUA C6 PHIEU ESOP VA
NGUYEN TAC XAC DINH S6 LUONG C6 PHIEU PHAN PHOI CHO TUNG BOI TUONG

(Dinh kém Phuong dn phdt hanh c6 phiéu tdng vén diéu Ié ndm 2026 ky ngay .AK./..Q2/2026)

APPENDIX: ELIGIBILITY CRITERIA FOR EMPLOYEES PARTICIPATING IN THE ESOP PROGRAM AND
PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES ALLOCATED TO EACH PARTICIPANT

(Attached the plan for issuing shares to increase charter capital in 2026 dated .41 8.../..0%./2026)
1. D8i tugng mua c8 phiéu phat hanh theo chuong trinh luva chon cho nguai lao déng nam

2026 (ESOP):

Eligible participants in the Employee Stock Ownership Plan (ESOP) for 2026:

- Thanh vién Hoi dong quén tri (HDQT), Ban kiém sodt (BKS) nhiém ky 2022 - 2026 cia Cong ty,
khéng trong tinh trang xin tif nhiém hodc dang dugc gidi quyét tir nhiém.
Members of the Board of Directors (BOD) and the Board of Supervisors (BOS) of the Company for the
2022 - 2026 term, who are not in the process of resignation or under consideration for resignation.

- Can bd nhan vién (CBNV) dang ky Hop dong lao déng khéng thdi han hodc cé thai han tir 12
thang trd |én, dap (ing cac tiéu chudn néu tai Muc 2 clia Phy luc nay va khéng trong tinh trang:

Employees who are currently under an indefinite-term labor contract or a definite-term contract of
12 months or more, satisfying the criteria specified in Section 2 of this Appendix and and are not in
any of the following situations.

+  Xin théi viéc/dang dugc gidi quyét thi tuc théi viéc;
Having submitted a resignation or in the process of resignation procedures;
+ Trong dién khéng dugc Cong ty tai ky Hop déng lac déng;
Listed as ineligible for contract renewal by the Company;
+ BDang bj tam dinh chi dé xtr ly ky luat lac déng;
Temporarily suspended from work for disciplinary proceedings;
+ Dang trong qua trinh xtrly ky ludt muc d6 sa thai/Cong ty don phuong cham dut hgp déng
lao ddng.
Undergoing disciplinary action at the level of dismissal or subject to unilateral termination of
the labor contract by the Company.
- D6ivdi Cong ty con (Cong ty C8 phan Quén ly Quy R6ng Viét - VDAM) chl dp dung d6i vdi thanh
vién Ban diéu hanh va can bd quan ly.
For Subsidiary (Viet Dragon Asset Management Corporation - VDAM): Applicable only to members
of the Board of Management and certain officer staff.
2, Tiéu chuin ngudilao ddng tham gia chuong trinh:
Eligibility criteria for employees participating in the program:
Dua trén cép béac chic danh ndi by, dé xudt clia Ban diéu hanh va danh gia ctia HDQT, Thanh vién

HDQT, BKS va céc b nhan vién tham gia chuong trinh ESOP nam 2026 phai thuéc mét trong cac
nhém déi tugng sau:

Based on internal job titles, recommendations from the Board of Management, and evaluations by the
BOD, members of the BOD, the BOS, and employees participating in the 2026 ESOP program must belong
to one of the following groups:
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STT
No.

Tén Nhom
Group Name

HDQT, BKS
BOD, BOS

Nhan su Nhom 1

Personnel of Group 1

Thanh phan nhén sy

Personnel composition

Thanh vién HPQT, BKS nhiém ky 2022 - 2026 clia Réng Viét
Members of the BOD and BOS for the 2022 2026 term of VDSC

Téng Giam doc, Pho Téng Glam doc va cac Glam doc diéu hanh
General Director, Deputy General Director, and Managing Directors

Nhan sy Nhém 2
Personnel of Group 2

Gidm déc Khéi/Trung tdm, K& toadn trudng, Phé Gidm docm‘
Khéi/Trung tdm

Directors of Divisions/Centers, Chief Accountant, Deputy Directors of
Divisions/Centers

Nhan su Nhédm 3
Personnel of Group 3

Nhan su Nhém 4
Personnel of Group 4

Gidm déc thudc Khéi, Trudng phong Kh01 Kmh doanh Truéng

phong Nghiép vu Hoi sd, Gidam d6c Ban du an Chuyén ddi s6, Pho
Gidm ddc Chinhanh loai 1, Gidam d&c Chi nhanh loai 2

Senior Managers, Managers of the Business Divisions, Managers of

Head Office Operations Departments, Manager of Digital

Transformation Committee, Deputy Directors of type 1 Branch,

Directors of type 2 Branches

Trué'ng phong KhOI Khach hang ca nhan, Phé phong Khoi Kinh

doanh, Phé phong Nghiép vu Hoi s&, Trudng phong Chi nhanh loai -
1, Phé phong Khéi Khach hang cd nhan ‘

Managers of Individual Client Divisions, Deputy Managers of the Business
Divisions, Deputy Managers of Head Office Operations Departments,
Managers of type 1 Branch, Deputy Managers of Individual Client Divisions

Nhan su Nhém 5
Personnel of Group 5

Congty con
(VDAM)
Subsidiary (VDAM)

Departments

Phé phong Chi nhédnh loai 1, Truéng/Phé phong Chi nhanh loai 2,
Trudng bd phan, Kiém soat vién, Thu ky Téng Giam déc, Quan ly
Tap su, Chuyén vién cao cap, Chuyén vién dat thanh tich Xuat sic
nam 2025

Deputy Managers of type 1 Branch, Managers/Deputies of type 2
Branches, Team Leader, Controller, Secretary of General Director,
Management Trainees, Senior specialists, Specialists with “Outstanding
performance” in 2025

Téng Gidam d’oc, PhoTong Giam doc Giam déc Pau tu cao cdp, Giam
doc Dau tu, K€ toan trudng va cac Trudng/Phé phong

General Director, Deputy General Director, Senior Investment Director,
Investment Director, Chief Accountant, and Managers/Deputies of

Nguyén tac xac dinh sé Iu’dng 6 phiéu phan b cho ttmg déi tugng:

Principles for determining the number of ESOP shares allocated to each participant:

3.1 Nguyén tac phan bé ¢d phiéu ESOP/ Principles for ESOP shares allocation

Dua trén cdp béc chiic danh ndi bg, dé xuat clia Ban diéu hanh va danh gid clia HDQT, thanh vién HDQT,
BKS va CBNV tham gia chuang trinh ESOP ndm 2026 dugc phén thanh 07 nhdm véi ty trong cé phiéu
phan bé cho tling nhém nhu sau:

Phuong @n phat hanh cé phiéu tdng vén diéu Ié ndm 2026
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Based on internal job titles, recommendations from the Board of Management, and evaluations by the BOD,
members of the BOD, the BOS, and employees participating in the 2026 ESOP program will be classified into 07
Groups. The proportion of shares allocated to each group shall be determined as follows:

STT Tén Nhém Ty trong phan bo
No. Group Name Allocation weight

| 1| HPQT, BKS/ BOD, BOS 19,0% |
2 k_ ' Nhénﬂs:ruNhén;-V Personnel of Group 1 ‘ - 2?,Q°/q |
3 Nhan 1 sy Nhém 2/ Personnel of Group 2 N 13,0% |

4 Nhan sy Nhom 3/ Personnel of Group 3 19,5% |
# ' Nhan sy Nhém 4/ / Personnel of ofGroup4 - | 9,5% :

6 ! Nhan su Nhém 5/ Personnel Sf Group 5 - ‘1““2,0% |

7 Cong ty con/ Subsidiary (VDAM) - 5 O% :

i Tong cqng! Total i . 100 0%

3.2 Tiéu chi phan bé cé phleu ESOP trong tiing Nhoml Criteria for ESOP shares allocation within
each Group

Nguyén tédc xac dinh s6 lugng ¢é phiéu phan bd cho tiing nhan sy trong méi Nhém dugc dua trén 03 tiéu
chi cu thé nhu sau:

The number of shares allocated to each individual within a Group shall be determined based on the
following three specific Criteria:

- Chuc danh: Thé hién vai tro, tdm &nh hudng va muc dé quan trong clia tiing nhan sy théng qua
hé théng cadp béc chic danh hién hanh clia Réng Viét, Céng ty con. Thang diém Chuc danh cuia
mdi nhén sy tir 0 dén 100 diém va muc diém cu thé cho tiing chiic danh dugc quy dinh tai Muc 3.2
cla Phu luc nay.
Title: Reflects the individual's role, influence, and level of importance as defined by the current internal
ranking system of VDSC and its Subsidiary. Each individual is assigned a Title score ranging from 0 to
100 points, with specific scores for each title provided in Section 3.2 of this Appendix.

- Déng gép: Ban diéu hanh dénh gid va dé xuat dua trén muc dd déng gép cla tiing nhan sy vao

két qua hoat déng chung clia Cong ty trong cac ndm gédn day, ciing nhu tham khao xép loai thi
dua va thanh tich ni bat dugc ghi nhan trong ndm 2025 clia nhan su dé, tir &6 HDQT thao luan,
quyét dinh mic diém cu thé cho tiing nhan su. Thang diém Déng gép clia mbi nhan su tir 0 dén
100 diém.
Contribution: Evaluated and proposed by the Board of Management based on each individual's
contribution to the Company's overall performance in recent years. This includes reference to
performance appraisals and notable achievements recorded in 2025. Based on these assessments, the
BOD will discuss and decide the specific score for each employee. The Contribution score ranges from 0
to 100 points.

- Tiém nang: Ban diéu hanh danh gia va dé xudt dua trén tiém nang phat trién clia nhan su trong
tuong lai, t6 chét, thai dd, tac phong, muc dé gén bé trong céng viéc, kha ndng déng gép quan
trong vao suf phat trién clia Cong ty trong giai doan tiép theo, tir d6 HDQT thao lun, quyét dinh
muic diém cu thé cho tiing nhén su. Thang diém Tiém nang clia mdi nhan su tir 0 dén 100 diém.
Potential: Evaluated and proposed by the Board of Management based on the individual's potential
for future development, qualities, attitude, professionalism, level of commitment, and capacity to
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contribute to the Company's growth in the upcoming phase. The BOD will then deliberate and assign a
specific score. The Potential score ranges from 0 to 100 points.

Theo d6, ty trong phan bé cé phiéu clia timng tiéu chi nhu sau cho mdi Nhém:
Thefore, allocation ratio by Criteria within each Group as follows:

Ty trong phan bé cho tiing tiéu chi trong méi Nhém

STT | Tén Nhom | Welghtafaocation forcach crterion withln each o
Group Name Chiic danh Poéng gop Tiém ndng
Contribution Potential
HDQT, BKS
| 1 2 10% 70% 20%
BOD, BOS |
' 2 | Nhén syNnom 1 | 10% 70% 20%
| Personnel of Group 1 ! ‘
| 3 NhansuNhom2 | 10% 70% 20%
'  Personnel of Group 2 |
Nhén sy Nhém 3
4 ) [ 10% 70% ! 20%
Personnel of Group 3 ' i
| Unasiay bt | 10% 70% 20%
| Personnel of Group 4 g
t Nhan s Nhém 5 '
6 | ' | 10% 70% 20%
! Personnel of Group 5 |
| Cong ty con (VDAM) |
7 o | 10% 70% 20%
i Subsidiary (VDAM) ;

3.3 Thang di€m Chiic danh/ Position score table

Tén Nhoém Cép chiic danh Hg a0
5 : chitc danh
Group Name Position Title R
Position score
- Chatich HDQT/ Chairman | 100
- Thanh vién HDQT chuyén trach | - |
i HDQT, BKS Full-time Member of the BoD I |
BOD, BOs - Thanh vién HPQT khéng diéu hanh/déc lap | |
Non-executive/Independent Member of the BoD i 50

- Trudng Ban kiém soat/ Chief Supervisor I |
- Téng Giém dc/ General Di | 100 |
Nhén sy Nhém 1 Tong Giam doc/ General Director - ! - 00 |
2 | personnel of - Phé Téng Gidm d6¢/ Deputy General Director : 60
Sroup - Gidm déc diéu hanh/ Managing Director | 50 |
RSN | SIS
- Gidm d&c Khdi/ Division Director }
NhanswNhém2 | s d6c Trung tam/ Center Director ; 40 ‘
3 | Personnel of - Ké&toan trudng/ Chief Accountant : |
Group 2 - - S |
- Pho Gidm déc Khéi/Trung tdm l 25 |
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STT | Tén Nhém

No. | Group Name

Cap chiic danh
Position Title

Hé s6
chiic danh
Pasition score

Deputy Division/Center Director

| Nhan sy Nhém 3

4 | Personnel of
Group 3

Gidm d6c thude Khéi (KhSi Khach hang ca nhan)
Senior Manager (Individual Client Divisions)

Trudng phong Khai Kinh doanh (Khéi Khéch hang |

t6 chiic, Kh&i Dich vy ching khoan, Khdi Ngan
hang dau tu, Khéi Pau tu,...)

Manager of the Business Divisions (Institutional Client
Division, Securities Services Division, Investment
Banking Division, Investment Division, etc.)

Trudng phong Nghiép vu Héi s& (Phong Phép
ché, Phong Hanh chinh quan tri, Phong Nhan su
& Dao tao, Phong Tai chinh ké toén,...)

Manager of Head Office Operations Departments
(Legal, Administration, HR & Training, Finance &
Accounting, etc.)

Gidm d6c Ban dy én Chuyén ddi s6/ Manager of |

Digital Transformation Committee

Phé Giam d6c Chi nhéanh loai 1 (Chi nhianh Ha
NGi)/ Deputy Director of type 1 Branch (Hanoi
Branch)

Gidm d6c Chi nhanh loai 2 (cac Chi nhanh ngoai ;
trr Chi nhanh Ha N&i)/ Director of type 2 Branches |

(other than Hanoi Branch)

20

, Nhan su Nhom 4
5 | Personnel of
Group 4

Trudng phong Khéi Khach hang ca& nhan/
Manager of Individual Client Divisions

15

Phé phong Khéi Kinh doanh (Kh&i Khach hang té
chic, Khéi Dich vu chiing khoén, Kh&i Ngan hang
dau tu, Khéi Déu tu,...)

Deputy Manager of the Business Divisions |

(Institutional Client Division, Securities Services
Division, Investment Banking Division, Investment
Division, etc.)

Phé phong Nghiép vu Hoi s& (Phong Phap ché,
Phang Hanh chinh quan tri, Phong Nhén su &Pao
tao, Phong Tai chinh ké toan,...)

Deputy Manager of Head Office Operations
Departments (Legal, Administration, HR & Training,
Finance & Accounting, etc.)

Trudng phong Chi nhanh loai 1 (Chi nhanh Ha
No&i)/ Manager of type 1 Branch (Hanoi Branch)

Pho phong Khéch hang ca nhan/ Deputy Manager
of Individual Client Departments

6 | NhansuNhém5

Phé phong Chi nhanh loai 1 (Chi nhanh Ha N&i)/

Deputy Manager of type 1 Branch (Hanoi Branch)

13 |

10

10 |
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Hé so
chitc danh
Paosition score

Tén Nhém Cap chitc danh

Group Name Position Title

Personnel of - Trudng/Phé phoéng Chi nhanh loai 2 (céc Chi |
Group 5 nhéanh ngoai trit Chi nhanh Ha N&i)

|
Manager/Deputy of type 2 Branch (other than |
Hanoi Branch) |

- Trudng bd phan/ Team Leader
- Kiém soéat vién/ Controllers

- Thu ky Téng Gidm d8c/ Secretary of General
Director

- Téng Gidm dbc/ General Director 5
- Phé Téng Gidm d8c/ Deputy General Director

- Giam dbéc Pau tu cao cdp/ Senior Investment
Director

50 |

Cong ty con
(VDAM) - Giam d6c Dau tu/ Investment Director

- Ké&toan trudng/ Chief Accountant

281

- Trudng phong/ Manager 15 ‘

- Phé phong/ Deputy Manager 10 i

4. Phuong thiic tinh todn s8 lugng cé phiéu ESOP phan bé

Method of calculating the number of allocated ESOP shares
S6 lugng ¢ phiéu phan bé cho tling ca nhan trong mdi Nhém dugc tinh todn theo cdng thiic chung
nhu sau:

The number of shares allocated to each individual in each Group shall be calculated using the following
general formula:

ESOP, = ESOP X %Nhém; X [(%co- XEIJ—A—)+(%DG- . )+(%TN- L, )]
A : ST Ren; VY. DG, L7 STN,

Trong dé/ In which:

- ESOP,: S8 lugng cé phiéu ESOP dugc phan bé clia CBNV A, trong d6 ¢é phiéu phan bé theo
tling tiéu chi dugc lam tron dén hang trdm (100 ¢é phiéu).
ESOP,: The number of ESOP shares allocated to Employee A, with the shares allocated based on
each Criterion rounded to the nearest hundred (100 shares).

- ESOP:Téng s6 lugng cé phiéu ESOP du kién phat hanh (6,400,000 cé phiéu).
ESOP: The total number of ESOP shares expected to be issued (6,400,000 shares).

- %Nhém;: Ty trong phan bd ¢6 phiéu cho timg Nhém (theo Muc 3.1 cda Phu luc nay).
%Group;: Proportion of shares allocated to each Group (as specified in Section 3.1).

- %CD;, %DG;, %TN; : 1an lugt |a ty trong phan bé cta tiing tiéu chi Chic danh (CD), Béng
gop (DG), Tiém nang (TN) trong mdi Nhém (theo Muc 3.2 cia Phu luc nay).
%CD;, %DG;, %TN;: the allocation proportion for each Criterion: Title (CD), Contribution (DG),
and Potential (TN) within each Group, respectively (as specified in Section 3.2)

- CD4, DGy, TNy: 1an lugt 13 diém tiéu chi Chiic danh (CD), Péng goép (DG), Tiém nang (TN) clia
CBNV A,
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CDy, DG4, TNy: the scores for the Criteria: Title (CD), Contribution (DG), and Potential (TN),
respectively, of Employee A.

- XCDy, X DGy, X TN;: 1an lugt 1a tdng diém tiéu chi Chic danh (CD), Péng gép (DG), Tiém
nang (TN), clia tat ca cac nhan sy trong ting Nhém,
2.CD;, ¥, DG;, 3, TN;: the total scores for the Criteria: Title (CD), Contribution (DG), and Potential
(TN), respectively, of all personnel in each Group.

- D8ivdi 6 phiéu Ié phat sinh do lam tron, Ban diéu hanh s& phan phéi s6 c8 phiéu lé nay cho
mot hodc mot vai ca nhén c6 tén trong danh sach ngudi lao déng dugc tham gia chuong
trinh va trinh HDQT théng qua.

For fractional shares arising from rounding, the Board of Management shall allocate such
remaining shares to one or several individuals listed as participants in the program and submit
to the BOD for approval

Theo do, Ban diéu hanh tién hanh tinh toan s6 lugng cé phiéu phéan bé cu thé cho tiing ca nhan theo
nguyén tac, tiéu chi va phuong thitc phan phéi nhu trén, dam bao tinh céng bing va nhat quan trong
viéc phén bé cé phiéu dé trinh HDQT théng qua danh sich ngudi lao dong dugc tham gia chuong trinh,
56 ¢6 phiéu dugc phan phéi cho tiing déi tugng.

Accordingly, the Board of Management shall calculate the specific number of shares to be allocated to each
individual based on the above principles, criteria, and calculation method, ensuring fairmess and consistency,
and submit the list of eligible employees and the number of allocated shares to the BOD for approval,
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